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Article1 Purpose

The purpose of this Agreement is to promote co-operation and understanding and to
establish a mutually agreeable relationship between the Employer, and the employees,
and the Union; and further, the purpose herein is to provide a mechanism for prompt and
equitable disposition of differences and grievances between the parties and to provide
mutually agreeable wages, hours of work benefits, and working conditions for employees
covered by this Agreement, and for the future renewal or renewal and revision of this
Agreement.

Article 2 Definitions

Agreement means this Collective Agreement between the parties hereto.

Classification means a group of positions involving duties and responsibilities so similar
that the same or like qualifications may reasonably be required for, and the same
schedule of pay can be reasonable applied to, all positions in the group.

Continuous Employment means consecutive and contiguous days, weeks, months and/or
years of employment with the Employer where there has been no break in employment
involving termination of the employee.

Demotion means a change of employment from one position to another having a lower
maximum salary.

Dismissal means the removal for disciplinary reasons from employment for just cause.

Employee means a Regular, Part-time, Casual or Temporary employee employed in a
position with the Employer other than in a position specifically excluded by Article 4:02.

Regular Employee means an employee who regularly works the full daily and weekly
hours of her classification.

Part-time Employee means an employee who works less than the daily or weekly hours of
her classification on a pre-determined, regular and recurring basis.

Casual Employee means an employee who works on an irregular basis in a classification.

(a) A casual employee who has not worked in a three (3) month period may be
removed as an employee with Family Vision Inc.

(b) No notice or pay in lieu thereof is required from or by the Employer.

Temporary Employee means an employee hired for a specific period of time or for the
completion of a specific job or until the occurrence of a specific event.
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Overtime means overtime authorized by the Employer or her designate, and where
overtime is used in this Agreement it means authorized overtime.

Position means a position of employment in the bargaining unit at Family Visions Inc.

Promotion means change of employment from one classification/position to another
which has a higher maximum salary.

Representative means an Officer, Steward, or Staff Representative of the Union as the
context needs or requires.

Layoff is a temporary cessation of employment.

Steward means an employee elected or appointed by the Union who is authorized to
represent the Union, an employee or both.

Wherever the singular and masculine are used in this Agreement the same shall be
construed as meaning the plural, or the feminine or the neuter where the context so
admits or requires and the converse shall hold as applicable.

Employer means Family Visions Inc.

Unionmeans t he Manitoba Government and Gener al

Article3 Recognition

The Employer recognizes the Union, per Manitoba Labour Board Certificate No. MLB 6090
as the sole and exclusive bargaining agent for those employees within the bargaining unit.

Article 4 Application of Agreement

Except as excluded by this Article or elsewhere in this Agreement, the Agreement shall
apply to all employees defined as employees in the Definitions Article who are in
classifications listed in the pay plan.

This Agreement shall not apply to: Executive Director, Program Director 1, Bookkeeper,
Day Program Coordinator, Program Director 2, Payroll/Accounting Clerk.

The employees excluded in 4:02 shall not be used to create redundancy of full or part-
time positions nor to cause the loss of employment and/or benefits for any employees in
the bargaining unit.

In the event the parties disagree as to the inclusion or exclusion of a
position/classification in the bargaining unit, the dispute shall be referred to the Labour
Board of Manitoba for final settlement.



5:01

5:02

6:01

7:01

7:02

7:03

7:04

7:05

7:06

Article 5 Management Rights

The Union recognizes that the Employer retains all rights and functions including but not
limited to all personnel pay practices, powers and authority which are not specifically
restricted by the Agreement.

In administering this Agreement, the Employer shall act reasonable, fairly, in good faith,
and in a manner consistent with the Agreement as a whole.

Article 6 No Discrimination

The parties hereto agree that no discrimination, harassment, coercion or interference
shall be exercised or practiced with respect to any employee by reason of age, sex, marital
status, sexual orientation, race, creed, colour, ethnic or national origin, political or
religious affiliation or membership in the Union or activities in the Union.

Article 7 Union Business

Upon written request of the Union, the Employer may grant a leave of absence with pay to
employees, except for reasons of operational requirements, for the purpose of performing
business of the Union on wage recovery.

Upon written notice to the Employer, time off without loss of pay shall be granted where
possible to two (2) employees designated in advance by written notice from the Union as
a member of the Union negotiating team for bargaining sessions that the employee
attends for negotiating the Collective Agreement (on a wage-recovery basis).

Union staff members shall not visit employees at their place of work unless prior approval
has been obtained from the Executive Director or designate.

Employees who are elected representatives of the Union and who attend jointly convened
meetings with the Employer during regular hours of work shall be paid their normal
remuneration while in attendance at such meetings.

The parties hereto agree that such requests for leave or time off pursuant to the foregoing
shall not be unreasonably sought or withheld.

The Union agrees to reimburse the Employer the wages paid to employees while on wage
recovery, on a monthly basis upon receipt of a statement from the Employer as to the
amount and for whom wage recovery is claimed by the Employer.



Article 8 Bulletin Board

8:01 The Employer agrees to provide space on a bulletin board in each work location for the
purpose of the Union posting official Union information relating to business affairs
provided the information does not contain anything that is adverse to the interests of the
Employer. The Employer shall have the right to refuse to post or remove the posting of
any such adverse information.

Article 9 Union Security

9:01 During the term of this Agreement, employees covered by this Agreement, whether
members of the Union or not, shall pay to the Union, by payroll deduction, an amount
equal to the regular bi-weekly membership dues determined by the Union as representing
the per capita cost of negotiating and administering the Agreement. For new employees,
the payroll deduction of the amount as set out above shall become effective on the first
day of the full bi-weekly pay period following the date of appointment.

9:02 The Union agrees to indemnify and save the Employer harmless against any claim or
liability arising out of the application of Section: 01 except for any claims or liability
arising out of an error committed by the Employer.

9:03 All such deducted dues shall be forwarded bi-weekly together with a list of employees
showing the amount of such deductions.

9:04 The Union shall notify the Employer in writing of any change in the amount of dues at
least one month in advance of the end of the pay period in which the deductions are to be
made.

9:05 Notwithstanding, any other provision in this Agreement, the Employer shall not later than

ninety (90) days preceding the expiry date of this Agreement, furnish in written form to
the Union the following:

(a) the name of each employee,
(b) the classification of each employee,

(c) the current rate of pay of each employee.

Article 10 Rights of Stewards

10:01 Steward means an employee elected or appointed by the Union who is authorized to
represent the Union, an employee, or both.

10:02 The Employer recognizes the Union’s right to

10:03  The Union will provide the Employer with a list of Stewards and any subsequent changes.
The Union will provide appropriate identification for Stewards.
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Stewards and employees shall not conduct Union Business during their working time.

The duties of the Stewards shall be to investigate complaints of an urgent nature and to
investigate and present grievances in accordance with the Grievance Procedure.

For complaints of an urgent nature, a Steward shall obtain permission of her immediate
supervisor before leaving her work to investigate the complaint with the employee and
supervisor(s) concerned. Such permission shall not be unreasonably sought or withheld.
On resuming her normal duties, the Steward shall notify her supervisor.

When it is necessary for a Steward to investigate a complaint or grievance during working
hours, no deduction in salary shall be made from the Steward or employee concerned,
provided that each has obtained approval from their supervisor(s) for the time required
to deal with the complaint or grievance. On resuming their duties, the Steward and
employee shall notify their supervisor(s).

Article 11 Pay Practices

Employees are paid bi-weekly by way of direct deposit to the financial institution of the

empl oyee’s choice. Empl oyees will receive

When a pay day or pay days will fall wi
an employee may make a written request to the Executive Director, at least two (2) weeks
in advance of said pay day or pay days for receipt of pay cheque or cheques prior to her
vacation.

Article 12 Death and Estate

Where an employee dies prior to leaving the employ of the Employer, the Employer shall
pay to her estate all monies owed to that employee.

Article 13 Resignations

An employee who decides to resign shall provide written notice of resignation at least
fourteen (14) calendar days in advance of the date which the resignation is to be effective.
During the period of such notice, the employee is entitled to all terms, conditions and
benefits under this Agreement. A shorter period of notice may only be given with the
consent of the Employer.

An employee may, with the permission of the Executive Director, withdraw her
resignation in writing within three (3) calendar days of submitting her resignation. The
Executive Director shall not unreasonably deny a withdrawal.

t hi

n
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Article 14 Harassment

The parties recognize that the problem of harassment may exist. However, the parties
agree that harassment will not be tolerated in the workplace or in connection with the
workplace.

Where an employee is of the opinion that she has been or is being harassed by another
employee of Family Visions Inc., the employee may forward a written complaint directly
to the Executive Director. The compl aint

The Executive Director will endeavour to resolve the matter in an expeditious and
confidential manner.

The alleged offender shall be entitled to notice of the complaint and shall be given the
opportunity to respond to the complaint.

The Executive Director, after investigating the complaint, shall have the authority to:

(a) dismiss the complaint, or
(b) determine the appropriate discipline, and/or
(c) take any action which in her opinion may be necessary.

Where the Executive Director determines that a complaint has been made for frivolous or
vindictive reasons, she shall have the authority to:

(a) take disciplinary action against the complainant, and/or
(b) take any action against the complainant which in her opinion may be necessary.

Where a written complaint involves an excluded employee, the written complaint may be
submitted to the Chairperson of the Board.

The Chairperson of the Board or her designate will investigate and reply to the
written complaint.

The provisions of this Article apply mutatis matandis to complaints made to the
Chairperson of the Board.

Article 15 Conduct of Employees

Each employee shall at all times be mindful of and conduct themselves according to the
need of the clients and in compliance with the terms of this Agreement.

Where an employee is habitually late or is absent during working hours without leave and
fails to give satisfactory explanation for the lateness or absence, the Executive Director or
her designate may take such disciplinary action, including suspension or dismissal, as is
warranted.

s ha
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Article 16 Hours of Work

The normal basic work week for employees shall not exceed forty (40) hours per week
be worked in shifts not less than three (3) hours and not more than eight (8) hours per
day.

to

No change to schedule or shifts once posted unless mutually agreed to by employee and
Employer except under exceptional circumstances. Where the Employer cancels a shift

for any reason, with less than twenty-four (24) hours notice, an employee will receive
three (3) hours pay.

The four (4) week shift cycle shall be posted no less than ten (10) days in advance of the

week of commencement.

When the Employer requires an employee to be present at a meeting scheduled by the

Employer, time spent at such meeting shall be time worked and paid at a rate of straight

time for the length of time spent at the meeting.

All residential meal periods and rest periods shall be taken with the clients as required

and be paid time. The employee may take a reasonable lifestyle break provided the health

and safety of the clients are not jeopardized, as long as the arrangements are not being
abused by the employee.

Day Program staff shall be provided with a half (¥2) hour unpaid lunch break and two (2)

fifteen minute paid coffee breaks.

on a ¢C

Staff accompanying a client(s)
'l day of the

I
straight time pay per fu

l i ent [
client

Except where short notice is given and wherever reasonably possible, any available shifts
in a house will be offered to staff assigned to that house prior to such shifts being offered

to casual staff.

When a vacancy occurs in a house and where such vacancy is being filled by an employee
until a successful applicant is determined, the employee will continue to fill the position

until the end of the bi-weekly pay period in which the new employee has been hired.

Article 17 Probation

All employees appointed to a position shall be on probation for 455 hours except as
provided in :02.

The Executive Director may extend an
The employee shall be notified in writing before the expiry of 455 hours probationary
period as in :01 above.

empl oyee



17:03 An employee who is rejected during the initial probation period may appeal in writing the
rejection to the Chairperson of the Family Visions Inc. Board within twenty-one (21)
calendar days from the date the employee received notice of the rejection. The
Chairperson of the Family Visions Inc. Board shall hold a hearing to discuss the appeal
with the employee and her representative. The decision of the Chairperson shall be final
for such appeals.

17:04 Every employee promoted to a higher classification shall serve a 455 hour probation
period. An employee who is so promoted shall have the right to return and the Employer
shall have the right to return the employee to her previous position at any time during the
probationary period. The Employer’s return o
be non-grievable.

A person who returns or is returned to her former position under this clause reverts
to her former classification, pay, hours of work and previous merit increase date.

17:05 Ifan employee has performed substantially all functions of the position and is promoted
after being in acting status in that position, the probation period in :04 shall be reduced
by the number of hours the employee was in acting status.

17:06 The dismissal of an employee on probation shall not be arbitrable.

Article 18 Merit Increases

18:01 Meritmeansani ncrease in the rate of pay of an empl
classification pay scale which may be granted in recognition of satisfactory service on the
completion of 2080 hours in an employee’s cl a

18:02 Where the pay r an gssificaién pamits, enrerpployes shall be sligilsld a
for consideration for a merit increase upon completion of 2080 hours since the last merit
increase was received in that classification. The effective date for such a merit increase
shall be the first day of the bi-weekly pay period following completion of the required
hours.

18:03 Where a merit increase is not granted to an employee under 18:01 or 18:02:

(a) the employee shall be notified of the merit increase denial not less than 140 hours
prior to the expected completion of 2080 hours. The employee shall be provided in
writing with the reasons the merit increase was denied;

(b) the merit increase may be granted to the employee on any subsequent period which
is not less than 455 hours. The effective date for such a merit increase shall be the
first day of the bi-weekly pay period following completion of hours;

(c) the employee may file a grievance at Step I of the grievance procedure. No
grievances may be initiated where a merit increase is not granted to an employee
under subsection (b);



(d) the employee is eligible for a merit increase upon completion of 2080 hours
notwithstanding that the employee was granted a merit increase under subsection

(b).

Article 19 Employee Files

19:01 When a for mal a s s e s s mamahce ioriadegthe engployeel oy ee’ s per
concerned shall sign the assessment form in question upon its completion to indicate only
that its contents have been read. The employee shall have the right to place her own
comments in a space provided on the form prior to her signing. The employee shall be
provided with an exact copy of the assessment upon signing.

19:02 An empl oyee may request a copy of specific do
provision shall not be unreasonably requested or denied.

19:03 Upon written request of an employee, her personnel file shall be made available for her
full examination. Such examination shall be in the presence of the Executive Director or
designate. The employee, at her option, may have a representative present.

19:04 When any adverse materi a | is to be placed on an employee’
shown the material and she shall be given a copy of such material forthwith.
Article 20 Disciplinary Action

20:01 An employee shall only be disciplined for just cause.

20:02 The Employer may hold a hearing with an employee prior to making a determination to
suspend or dismiss an employee. The employee has the option to have a Union
representative present.

20:03 Where disciplinary action has been taken the employee shall be advised in writing of the
disciplinary action and the circumstances and actions which made the disciplinary action
necessary. The employee shall sign a copy only to acknowledge its receipt and shall retain

a copy.

20:04 (Subject to Article 17:03 - Probation), an employee may grieve any disciplinary action
according to the Grievance Procedure.

20:05 The Executive Director or Board to whom a grievance is made may:
(a) uphold the disciplinary action, or
(b) vary the disciplinary action, or

(c) determine that no disciplinary action is warranted and remove any document
pertaining to the disciplinary action from

20:06 No notice or payment in lieu thereof is required where an employee is dismissed.
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The Employer agrees to provide the Union with amendments or additions to the

10

Article 21 Classification Specifications

classification specifications supplied to the Union.

The Employer will provide the Union with current classification specifications for the
assifications | isted i
Agreement.

c |

When filling vacancies within the bargaining unit the Employer shall provide an

Article 22 Recruitment

n

Appendi X

“ A ”

appropriate notice in mail boxes provided at the administration office for the Team

Leaders to post on the bulletin board at their workplace. Each posting will run for seven

(7) calendar days whether the position is advertised externally or not.

The selection of employees for vacant or new positions shall be on the basis of
qualifications, ability, prior work performance and seniority. Where qualifications and
prior work performance are relatively equal, seniority shall be the determining factor.

When an employee is promoted to a position with a higher maximum rate of pay, she

shall, if possible, receive a pay step in the new position one step higher than her previous

rate but not less than the minimum of the new position.

Preference for filling bargaining unit vacancies shall be in the following sequence:

(a)
(b)

qualified internal applicants;

selection of an external applicant where no qualified internal applicant exists on the

basis of :02 above.

An employee shall be provided the full written reasons for her non-selection within ten
(10) calendar days of making a written request to the Employer. Such request must be

made within ten (10) calendar days of her receipt of notification that she was an

unsuccessful applicant.

For purposes of this Agreement, a vacation year is the period beginning on the first day of

Article 23 Vacation

April and ending on the thirty-first day of March next following.

An employee must use all vacation entitlement prior to March 31st of the vacation year
following that in which it was earned.

(a)

Annual paid vacation for full-time employees shall be earned at the rate of:

()

Two (2) weeks after 2,080 hours

Wi

t hi

n
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(ii) Three (3) weeks after 4,160 hours
(iii) Four (4) weeks after 13,080 hours
(iv) Five (5) weeks after 21,400 hours
(b) Vacation will be pro-rated for part-time employees.

(c) Casual employees will receive pay for vacation every bi-weekly pay according to
Employment Standards Code.

23:03  Vacation schedules must be approved by the Employer.

23:04 An employee may be authorized to carry forward, into the next vacation year, up to two
(2) weeks accumulated vacation credits.

23:05  With the approval of the Employer, vacation leave up to a maximum of five (5) working
days may be granted in advance to an employee in her first twelve (12) months of service.

23:06 Subject to operational requirements, vacation leave shall be rotated regardless of length
of service.

23:07 Where an employee becomes ill during the period of her annual vacation, the Employer
may grant sick leave and credit the employee with alternate days vacation equivalent to
the number of days approved sick leave providing the illness is over three (3) days and
may require hospitalization. The employee will be responsible to provide proof of illness
and/or hospitalization satisfactory to the Employer.

23:08 Where a paid holiday falls within the vacation period of an employee, one additional
working day shall be added to employee
must be approved by the Employer.

S vaca

Article 24 Acting Status

24:01 Where the Employer directs an employee employed in one position to temporarily take
over the duties and responsibilities of some other position having a higher grade of pay,
and provided the employee takes over and continues to perform the duties and
responsibilities of that other position, she shall be appointed temporarily to that other
position with acting status and shall be paid at the rate of pay immediately for that other
position from the date of taking over the duties and responsibilities of that other position
until the temporary appointment is revoked; and upon the temporary appointment being
revoked she shall, unless she is appointed or promoted to some other position, revert to
her original position and be paid at the rate of pay for her original position that she would
be paid if she had never held the temporary appointment.

24:02 For purposes of interpretation of this Articl
Article mean the duties and responsibilities that would have been performed by the
incumbent during the period in which she has been replaced.
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Article 25 Seniority

25:01  Seniority means the length of continuous service in the bargaining unit. Provided such
employment has not been broken by termination of the employee,sinc e t he empl oyee’
latest date of hire. Seniority shall be accumulated from date of hire except for otherwise
provided in this Agreement.

25:02  Seniority shall exclude leaves without pay in excess of a maximum accumulation of 140
hours per calendar year. Seniority includes continuous service, periods of Workers
Compensation, maternity leave and/or parental leave, adoptive parent leave, or sick leave
without pay necessary to satisfy the elimination period of the LTD.

25:03 Anemployee loses all seniority when her employment with the Employer terminates.

25:04 The Employer shall prepare a seniority list within sixty (60) days of the signing of this
Agreement, and yearly thereafter by April 15t of each year, based on service up to and
including March 31stimmediately preceding. A copy of such list shall be posted on the
Union bulletin board and a copy sent to the U

25:05 The seniority list will be prepared in order of seniority and shall show the name,
classification, and length of service of all employees. Seniority lists will be posted in all
residences and Day Program.

25:06  Seniority will accumulate by hours.

25:07 Ifan employee is laid off and where reassignment is not an alternative, but returns to
employment at a later date (within a twelve [12] month period), then previous hours
accumulated for seniority purposes will be restored.

25:08 An employee shall accumulate seniority from the date of hire except for otherwise
provided in this Agreement.

25:09 An employee shall be entitled to four (4) hours seniority for sleep stipend. Stipend
increased to $44.00 effective date of ratification (March 18, 2010).

Article 26 Service and Benefit Accumulations

26:01 The accumulation rates and the accumulations of all benefits earned under Articles of this
Agreement by an employee, shall be deemed to be from and including the date of the
empl oyee’s hire with the Employer, except as

Article 27 Layoff

27:01  When the Employer, after exhausting all other employment options, lays off an employee,
the empl oyee shal | nbtieogpaymentinliewmthereofd@d weeks
combination of both as the case proves necessary.
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No notice or payment in lieu of notice shall be required when an employee is dismissed or
a temporary employee ends her term of employment, the only exception being if the
temporary employee is not advised of the date her term ends at the time of hiring.

Laid off employees shall be placed on a re-employment list. Laid off employees shall be
removed from the list if not rehired within twelve (12) months of the effective date of
layoff. The Union will be provided with a copy of the list and changes as they occur.

Employees with the least amount of seniority will be laid off first in that classification and
ascending from there.

All employees shall be recalled in order of seniority. In cases where an employee in one
classification has the qualifications and ability to perform the work of a lower paying
classification, the Employer will offer a vacancy in the lower paying classification to said
employee if no senior employees from the lower paying classification are on the re-
employment list.

Employees shall be recalled by registered letter. If they do not accept the offer in writing,
they shall be deemed to have declined the recall as of the 10th working day after the
mailing of the recall.

The notice referred to in 27:01 above shall state the reasons for the layoff and the
expected duration of the layoff.

While employees are laid off, the Employer agrees not to hire any new employees or
persons into positions until all those on the re-employment list have been given first
opportunity to do the work providing they have the qualifications and ability to perform
the work. A decline by an employee shall in no manner whatsoever affect her rights
under this Agreement, unless she refuses work in her previous classification, category of
employee and status.

Article 28 Contracting Out

The Employer will give all reasonable consideration to continued employment of
employees who would otherwise become redundant because work is contracted out.

Where work is to be contracted out, which would result in the redundancy of employees
in the bargaining unit, the Employer agrees to provide the Union with ninety (90) days
advance notice during which time representatives of the Employer and representatives of
the Union shall meet to facilitate potential retraining and/or re-deployment
opportunities.

Where the work to be contracted out could result in the redundancy of a significant
number of employees, the matter shall be discussed by the parties with the Board.



14

Article 29 Technological Change

29:01 As per Labour Relations Act, Sections 83, 84 and 85.

Article 30 Overtime

30:01 Employees may be required to work overtime by the Employer or designate.

30:02  Subject to :03, compensation for overtime on a regular working day shall be in the form of
compensatory time off calculated at one and one-half times (1% x) the number of
overtime hours worked. Such compensatory time off will be taken at a time approved by
the Employer.

30:03 Overtime shall be compensated for all authorized hours worked in excess of eight (8)
hours per day or forty (40) hours per week. The Employer shall pay double time for all
hours over twelve (12) hours in one day or forty-eight (48) hours in one week.

30:04 If called out or scheduled to work overtime, a full-time employee shall receive a minimum
of three (3) hours’ pay at the applicable ove
contiguous to her normal working day. A meal break does not affect contiguity.

3005 At the employee’s option overtime shdal | be ba
banked time will be paid out if not utilized by March 31st of each fiscal year.

30:06 Subject to the call-out provisions, if an employee who is entitled to pay for a holiday is
required to work on the holiday when it is not a regular scheduled working day, she shall,
in addition to the regular holiday pay, be compensated at time and one-half (1%2x) for all
hours worked, or be granted compensatory leave for such hours worked at the rate of one
and one-half (1%) hours for each additional hour worked. Such time should not be
deliberately accumulated. If suitable compensatory time off cannot be agreed upon
within twenty (20) working days of the holiday, the employee shall be paid for such hours
worked at the applicable rate.

30:07 Anemployee requesting compensating time off in lieu of overtime shall make such
request in writing to the Executive Director or designate. The Executive Director or
designate shall reply in writing regarding th

Article 31 Holidays

31:01 The following general holidays shall be observed by the Employer and will be paid as per
Labour Standards:

(@ New Year'’' s [Og@y CivicHoliday
(b) Louis Riel Day (h) Labour Day
(c) Good Friday (i) Thanksgiving Day



32:01

32:02

32:03

32:04

33:01

33:02

33:03

33:04

33:05
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(d) Easter Sunday §)] Remembrance Day
(e) Victoria Day (k) Christmas Day
(f) Canada Day M Boxing Day

Article 32 Workers Compensation

Where an employee is absent due to injuries or disabilities for which compensation is
paid under the Workers Compensation Act, vacation leave shall accumulate as if the
employee were not absent, but the extent of such accumulation shall not continue beyond
twelve (12) consecutive calendar months from the date the injury or disability occurred.

Where an employee is injured on the job and is required to leave for medical treatment
and/or is sent home by management due to the injury, the employee shall incur no loss in
regular pay and benefits for the day on which the accident occurs.

Transportation to the nearest physician or hospital for employees requiring immediate
medical care as a result of an on-the-job accident shall be provided by or at the expense of
the Employer if it is not covered by a medical plan.

During the period an employee is in receipt of Compensation benefits, she shall maintain
contact with the Employer to advise the Employer of her condition and expected day of
return.

Article 33 Compassionate Leave

An employee shall be entitled to compassionate leave of four (4) working days without
loss of salary in the event of the death of a parent, spouse (including common law or
partner), or child.

An employee shall be entitled to compassionate leave of three (3) working days without
loss of salary in the event of the death of a brother or sister.

An employee shall be entitled to compassionate leave of two (2) working days without

loss of salary in the event of the death ofthe e mp |l oyee’ s ¢gmlawvpdparent ,
daughter-in-law, brother-in-law, sister-in-law, mother-in-law, father-in-law, aunt, uncle or
grandchild.

An employee who is entitled to compassionate leave under Sections :01, :02 and :03
during vacation leave shall receive vacation credits equal to the number of days of
compassionate leave granted.

Additional travel time without pay may be granted at the discretion of the Employer.
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Article 34 Maternity/Parental Leave

Employees will be eligible to receive maternity and/or parental leave without pay in
accordance with the provisions of the Employment Standards Code as follows:

Maternity Leave

An employee who qualified for maternity leave may apply for such leave in accordance
with Plan A as follows:

Plan A

(1) Inorder to qualify for Plan A, a pregnant employee must:

(a) have completed seven (7) months of continuous employment for or with the
Employer;

(b) submit to the Employer an application in writing for leave under Plan A at
least four (4) weeks before the day specified by her in the application as the
day on which she intends to commence such leave; and

(c) provide the Employer with a certificate from a duly qualified medical
practitioner certifying that she is pregnant and specifying the estimated date
of her delivery.

(2) Anemployee who qualified is entitled to and shall be granted maternity leave
without pay consisting of:

(a) aperiod not exceeding seventeen (17) weeks if delivery occurs on or before
the date of delivery specified in the certificate mentioned in section 1 (c);

(b) aperiod of seventeen (17) weeks plus an additional period equal to the period
between the date of delivery specified in the certificate mentioned in section 1
(c) and the actual date of delivery, if delivery occurs after the date mentioned
in that certificate; and

(c) the Employer may vary the length of maternity leave upon proper certification
by the attending physician.

Where an employee intends to return to work immediately following her maternity/
parental leave she must give the Employer not less than six (6) weeks notice in writing of
the day she intends to return to work.

Article 35 Paternity Leave

A male employee shall be granted two (2) days leave with pay to attend to needs directly
related to the Dbirth of hi sleageBhall bdgrantedAr
any two (2) days of the following: the birth of his child or within ten (10) calendar days
following the birth of his child.

t

he
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Article 36 Adoptive Parent Leave

36:01 Adoptive Parent Leave as per Employment Standards Code.

36:02 Anemployee shall be granted two (2) days leave with pay to attend to needs directly
related to the adoption of the chil d. At t he
on the day of and the day following the adoption.

Article 37 Jury or Witness Leave

37:01 Any employee who is summoned for jury duty or who receives a summons or subpoena to
appear as a witness, in court of Law other than a proceeding occasioned by the
empl oyee’'s private affairs, shall be granted
wages for the required period. All jury or witness fees received by the employee shall be
remitted to the Employer. The employee will present proof of service and the amount of
pay received.

Article 38 Health and Safety

38:01 The Employer and the Union recognize that safety, accident prevention and the
preservation of health are of primary importance in all Family Visions Inc. operations and
that these activities require the combined efforts of the Employer, employees and the
Union.

38:02 The Employer will continue to provide its employees with safe working conditions,
equipment, and materials, and will continue to ensure that all reasonable precautions are
taken.

38:03 The Union will continue to make every effort to obtain the cooperation of each employee
within the bargaining unit in the observation of all reasonable safety rules, practices and
procedures.

38:04 Every employee shall take all reasonable precautions and follow all reasonable safety
rules, practices and procedures in order to protect her safety and health and the safety
and health of any other persons whomaybeaf f ect ed by the employee’ s
at work.

38:05 The parties recognize the importance of establishing a Workplace Health and Safety
Committee to enhance the ability of employees and management to resolve health and
safety concerns.

It is recognized that the initiative in requesting the establishment of a Workplace Health
and Safety Committee may come from management and/or the employees at Family
Visions Inc. and/or the Union.

38:06 (a) The Workplace Health and Safety Committee shall consist of two worker
representatives and two Employer representatives.



38:07

(b)

(c)

(d)
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Each party shall elect or appoint its representatives to the Committee freely and
without interference.

The worker representatives shall have a term of office of two (2) years and are
eligible for re-election.

The Committee shall meet regularly at intervals to be determined by the Committee
but normally not less than once in each calendar quarter.

Efforts should be made to schedule meetings, functions or duties during the
empl oy e e’ s buwifahislks not gogsikle, meetings may be held during an
e mp | oy edaty Imurso Thé worker representatives shall be compensated at
straight time for time spent in such meetings, functions or duties.

The Employer shall provide a prominent place where information relating to health
and safety subjects may be posted. Information posted shall include:

(i) the names of Committee members and their terms of office;
(i) the scheduled meeting dates of the Committee;

iii) the agenda for each meeting;

(iv) the minutes of the previous meeting;

(v) informational and educational materials which have specific relevance to the
safety and health of employees.

Minutes of all Committee meetings are required. Minutes shall consist of matters
relating to the receipt and disposition of safety and health concerns. The minutes
shall be signed by members. Where there is disagreement as to the accuracy or
content, members may so note the disagreement and place her comments on the
minutes prior to signing. When the minutes are signed by members, the
management members shall retain the original for the records of the Committee,
forward a copy to the Workplace Safety and Health Division, post a copy per (i)
above and forward a copy to the other Committee members.

Any material addressed to the Committee shall be distributed as soon as practicable
by the person receiving same to the other Committee members.

The objectives of the Workplace Health and Safety Committee include:

(a)

(b)

(c)

assisting employees to identify, record, examine, evaluate and resolve health and
safety concerns in the workplace;

developing practical procedures and conditions to help achieve health and safety in
the workplace;

promoting education and training programs to develop detailed knowledge of
health and safety concerns and responsibilities in each individual workplace.
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38:08 Where a supervisor knows that any condition exists at a workplace that is unusually
dangerous to the safety or health of an employee, she shall not require or permit an
employee to engage in, carry on or continue to work in that workplace under that
condition.

38:09 (a) Where an employee has reason to believe, and does believe, that a condition exists
that is dangerous to her safety or health in the performance of her work, the
employee shall report that condition to her immediate supervisor.

(b) The supervisor, upon being notified under (a) above, shall inspect the condition
with the employee and discuss the employee’
be dangerous. The two members of the Health and Safety Committee may be asked
to participate.

(cg I'f the employee is unsatisfied with the supg
refused to inspect the condition, the employee shall contact, in writing or by
telephone, the Workplace Safety and Health Division without delay.

(d) Ifthe employee refuses to work because of her belief that the condition is
dangerous, the employee must be available to perform other work assigned to her.

38:10 Where an employee refused to perform work in accordance with Section 38:09, no other
employee shall be assigned the particular work unless the employee is notified of the
refusal and the reasons for the refusal, if known.

38:11 Nothing in this Article prevents the doing of any work or thing that may be necessary in
order to remedy the dangerous condition described in Sections 38:08 and 38:09.

38:12 Disciplinary action shall not be taken against an employee solely for the reason that:

(a) the employee made a report under Section 38:09; and

(b) the employee refused to work or continue to work under the conditions described
under Section 38:09 provided a safety and health officer has reported in writing that
the employee had reasonable and probable grounds for believing that those
conditions were dangerous to her safety or health.

38:13 Where an employee takes unfair advantage of the provisions described in Section 38:09
for frivolous reasons, she may be subject to disciplinary action up to and including
suspension or dismissal.

Article 39 Loss or Damage to Personal Effects

39:01 Employees who suffer loss or damage to personal effects as a result of performing duties
authorized by management may submit a claim for reimbursement to the Executive
Director.
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The Executive Director will authorize fair reimbursement where the loss or damage is not
covered by the employee’s insurance.

Employees are expected to use personal effects of a type suitable and commensurate with
the employment environment.

Article 40 Protective Clothing

Where the Employer determines that protective clothing is required in the performance

of the employee’ s duties, such protective

Where protective clothing is supplied, the Employer agrees to furnish, replace or repair

ol

o

such clothing when damaged i n the poployeror mance

shall not be responsible to replace or repair if the damage is willfully committed by the

empl oyee. This will be replaced or repaired

Article 41 Grievance Procedure

The parties to this Agreement recognize the desirability for prompt resolution of
grievances through an orderly process without stoppage of work or refusal to perform
work.

A grievance is defined as a complaint in writing filed by an employee, a group of
employees, or either party to this Agreement concerning:

(a) the application, interpretation, or alleged violation of an Article of this Agreement or
a signed Memorandum of Understanding or a signed Memorandum of Agreement
between the parties;

(b) the dismissal, suspension, demotion, or written reprimand of an employee.

The above categories of grievances can be processed up to and including Step 2 of the
Grievance Procedure.

Notwithstanding 41:02, an employee may complain or grieve on any unsatisfactory
working condition to Step 1 of the Grievance Procedure. The decision at Step 1 shall be
final for such grievances.

(a) Where either party to this Agreement disputes the general application,
interpretation or alleged violation of an Article of this Agreement or a signed
Memorandum of Understanding or a signed Memorandum of Agreement between
the parties, either party may initiate a policy grievance. A policy grievance initiated
by the Union shall be presented to the Chairperson of the Board, a policy grievance
initiated by the Employer shall be presented to the President of the Union or
designate. In all cases, such grievances shall be presented within twenty (20)
working days from the action giving rise to the grievance.
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(b) Where the parties fail to resolve a grievance under 41:04 (a), either party may refer
the grievance to Step 2 of the Grievance Procedure. It is agreed and understood that
grievances which have been submitted and dealt with as individual grievances may
not subsequently be submitted as a policy grievance.

(c) Notwithstanding 41:06, a grievance filed under 41:04 (a) shall not require the
signature of an employee.

If an employee or the Union fails to initiate or process a grievance within the prescribed
time limits, the grievance will be deemed to be abandoned and all rights or recourse to the
Grievance Procedure for that particular grievance shall be at an end. If the Employer fails
to reply to a grievance within the prescribed time limits, the employee or the Union may
process the grievance to the next step. Either party may request an extension of the time
limits providing such extension is requested prior to the expiry of the time allowed. An
extension, if requested, shall not be unreasonably withheld.

The grievance shall be presented in writing providing a description of the nature of the
grievance and the redress requested shall be sufficiently clear and if the grievance relates
to an Article of the Agreement, such Article shall be so stated in the grievance. The
grievance shall be signed by the employee and may be clarified and/or expanded upon by
the Union at any time prior to Arbitration.

It is mutually agreed that an effort shall be made to resolve complaints through discussion
before a written grievance is initiated. The aggrieved employee shall have the right to
have a Union representative present at such a discussion. When a grievance cannot be
presented in person, it may be transmitted by registered mail.

An employee has the right to representation by a Union representative at any step of the
Grievance Procedure.

Step One

(a) Within fifteen (15) working days after the date upon which she was notified orally
or in writing, or on which she first became aware of the action of the circumstances
giving rise to the grievance, the employee shall present the grievance with the
redress requested to the Executive Director of Family Visions Inc.

(b) The Executive Director or designate shall sign for receipt of the grievance, and shall
issue a decision in writing to the employee and to the Union within fifteen (15)
working days.

(c) The Executive Director should discuss the grievance with the employee and her
representative before giving a decision on the grievance.

(d) For those grievances concerning unsatisfactory working conditions as defined in
41:03, the Executive Director shall hold a hearing to discuss the grievance with the
employee and her representative before giving a decision on the grievance.
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Step Two

A decision of the Executive Director may be submitted to Arbitration in accordance with
Article 42, Grievance Arbitration Procedure, providing the category of the grievance is
such as is defined in 41:02. The decision of the Arbitration Board shall be final and
binding for all such grievances. Union approval must first be obtained before any matter
is submitted to Arbitration.

Grievances concerning demotion, suspension or dismissal shall be initiated at Step 1 of
the Grievance Procedure within fifteen (15) working days of the date that the employee
became aware of the action.

The rejection of an employee on probation is not arbitrable.

An employee may withdraw a grievance by giving written notice to the Union and the
Employer.

Article 42 Grievance Arbitration Procedure

Unresolved grievances or disputes concerning only those matters set forth below shall be
submitted to Arbitration in accordance with the procedure set forth in this Article:

(a) grievances concerning the application, interpretation or alleged violation of an
Article of this Agreement;

(b) grievances concerning the application, interpretation or alleged violation of a signed
Memorandum of Understanding or a signed Memorandum of Agreement between
the parties;

(c) grievances concerning dismissal, suspension, demotion or a written reprimand of an
employee;

(d) disputes as to whether a specific grievance is arbitrable.

The procedure for arbitrating grievances shall be the procedure as set forth below:

(a) Where a difference arises between the parties hereto relating to a subject matter as
outlined in Section 42:01, either of the parties may, within twenty (20) working
days from the receipt of the decision at Step 1, notify the other party in writing of its
desire to submit the difference or allegation to arbitration. Such notification, when
initiated by the Union, shall be made directly to the Employer and shall set forth the
issue in dispute for referral to the Arbitration Board.

(b) Where the party initiating the arbitration proceeding wishes to request arbitration
by a single arbitrator, the notice referred to in 42:02(a) shall so state.

(i) Where the party who received the notice accepts the request for a single
arbitrator the parties will attempt to reach agreement on the selection of a
single arbitrator within ten (10) working days.
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(ii) Where the party who receives the notice rejects the request for a single
arbitrator or where the parties have failed to reach agreement on the selection
of a single arbitrator within ten (10) working days, the party initiating the
arbitration proceedings may submit the name of its appointee to the Board in
accordance with 42:02(c) within ten (10) working days.

(iii) Where the parties have agreed to a single arbitrator, the single arbitrator shall
be considered to be an Arbitration Board for purposes of this Article.

Where the party initiating the arbitration proceedings wishes to request arbitration
by a three-person board, the notice referred to in 42:02(a) shall contain the first
party’s appointee to the Arbitration

(i)  The party who receives the notice shall, within ten (10) working days of
receiving the notice, name an appointee to the Arbitration Board and notify
the other party in writing of such appointee.

(ii) The two members of the Arbitration Board named by the parties shall, within
ten (10) working days of the appointment of the second of them, appoint a
third member of the Arbitration Board who shall be the Chairperson thereof.

(iii) If either party fails to appoint its member to the Board as provided above or
where the two appointees of the parties fail to agree on the appointment of a
third member within the time specified, the Labour Board of Manitoba, upon
request of a party to the Agreement, shall nominate a member on behalf of the
party failing to make an appointment or shall nominate the third member and
Chairperson, as the case may be, and where the case requires, may nominate
both, and where such nomination has been made, the Minister of Labour shall
appoint that person as member or Chairperson or both, as the case requires.

(iv) The Chairperson and one other member are a quorum; but, in the absence of a
member, the other members shall not proceed unless the absent member has
been given reasonable notice of sitting.

Where the matter is submitted to the Arbitration Board, the Arbitration Board shall
commence hearings within ten (10) working days of the matter being submitted to
the Board and shall hear evidence and argument submitted by or on behalf of the
parties relevant to the matter submitted and shall make a decision thereon in the
form of an award of the Arbitration Board.

The Arbitration Board shall hear and determine the difference or allegations and
shall issue a decision, which decision shall be final and binding and enforceable
upon the parties and upon any employee or employees affected by it.

The Arbitration Board may summon before it any witnesses and require them to
give evidence on oath, orally or in writing, and to produce such documents and
evidence as the Arbitration Board deems requisite to the full investigation and
consideration of the matters referred to it.

Boar d.
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(g) The Arbitration Board shall submit a report on the findings and the decision of the
board within fourteen (14) days following the completion of the hearing to the
parties.

(h) Any of the time limits referred to above may be extended by mutual agreement of
the parties hereto.

(i) Inthe case of a three-person Arbitration Board, the decision of the majority shall be
the decision of the Arbitration Board. If there is no majority, the decision of the
Chairperson shall be the decision of the Board.

(i) The Arbitration Board shall not have the power to add to, subtract from or modify
or alter in any way the provisions of this Agreement or a signed Memorandum of
Understanding or a signed Memorandum of Agreement between the parties.

(k) The Arbitration Board shall expressly confine itself to the issue submitted to the
Board, and shall have no authority to make a decision and/or recommendation on
any other issue not so submitted to the Board.

(' Where the Arbitration Board determines that an employee has been dismissed or
otherwise disciplined for cause, and provided the Collective Agreement does not
provide a specific remedy or penalty for the cause of the dismissal or disciplinary
action, the Arbitration Board may substitute such other penalty or remedy in lieu of
dismissal or the disciplinary action as the Board deems just and reasonable under
the circumstances.

(m) The expenses incurred by and in respect of an Arbitration Board shall be paid as
follows:

(i)  The parties to the Arbitration shall each pay an equal portion of the
remuneration and expenses of the Chairperson of the Arbitration Board.

(i) Each party to the Arbitration shall pay the remuneration and expenses of the
member of the Arbitration Board named or appointed by or on behalf of that

party.
(iii) Each party to the Arbitration shall pay the fees and expenses of witnesses
called by that party to give evidence before the Arbitration Board.

(iv) Each party to the Arbitration shall pay the fees and expenses of any counsel
appearing before the Arbitration Board and on behalf of that party.

(v) The parties of the Arbitration shall each pay an equal portion of other costs
and expenses incurred by the Arbitration Board in conducting the Arbitration.

42:03 The parties hereto agree that an employee or Board Member of Family Visions Inc. or a
staff member or Board Member of the Union shall not be eligible for appointment as a
member of the Arbitration Board or to act as a member of the Arbitration Board.
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Article 43 Pay Plan

The pay plan applicable to employees covered by this Collective Agreement shall contain

the classification titles and rates of pay.

shall be attached to and form part of this Agreement.

During the life of this Collective Agreement the Employer may add new classifications and
interim pay rates to Appendi x “A” but shal
negotiations on pay rates for such new classifications within ten (10) days of receiving a

written request from the Union. Failing a settlement within sixty (60) days either party

can refer the matter to Arbitration. Such action would not be interpreted as a re-opening

of the Collective Agreement.

Article 44 Retroactive Wages

Retroactive pay adjustments to April 1, 2009, upon the date of signing of this Agreement,
shall apply and be paid to employees who are in the employ of the Employer on the date
of signing if so required.

Article 45 Duration and Notice to Commence
Collective Bargaining - Revision and Renewal

This Agreement is effective from and including the date of signing except where otherwise
stated and continues in effect up to and including March 31, 2011. The parties hereto
agree that during the period required to negotiate a renewal or renewal and revision of
this Agreement, the provisions of this Agreement shall remain in full force and effect.

Not more than ninety (90) calendar days and not less than thirty (30) calendar days
preceding the expiry date of this Agreement, either party to the Agreement may, by
written notice, inform the other party of its intention to enter into collective bargaining
for a renewal or a revision and renewal of the Collective Agreement. The party giving
notice agrees to deliver its written proposals to the other party at least thirty (30) days
prior to the expiry of this Agreement.

Where a party to this Agreement has given notice, per 45:02, to the other party, the
parties shall, within sixty (60) calendar days commencing from and including the day of
receipt of the proposals, meet to commence bargaining. All time limits in 45:02 and 45:03
may be extended by mutual consent of the parties.

Article 46 Education Courses

All employees who are required to attend a conference or training seminar, class time and
expense of said course will be paid by the Employer. Such time shall be paid at straight
time for time spent at the class.

a
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Article 47 Benefits

If required by the Employer, the Employer will pay the costs for employees for the
following:

(a) flushots; and

(b) HepA, B &C shots.

Article 48 Civil Liability

If an action or proceeding is brought against any employee covered by this Agreement for
an alleged tort committed by an employee in the performance of her duties, then;

(a) the employee, upon being served with any legal process, or upon receipt of any
action or proceeding as hereinbefore referred to, being commenced against her shall
advise the Employer of any such notification or legal process;

(b) upon the employee notifying the Employer in accordance with paragraph (a) above,
the Employer shall accept full responsibility for the conduct of the action and the
employee agrees to cooperate fully with any counsel appointed by the Employer;

(c) provided that the conduct of the employee which gave rise to the action did not
constitute gross negligence of her duty as an employee, then:

(i) the Employer shall pay any damages or costs against any such employee in
any such action or proceeding and all legal fees, and/or;

(ii) the Employer shall pay any sum required to be paid by such employee in
connection with the settlement of any claim made against such employee if
such settlement is approved by the Employer before the same is finalized.

Article 49 Compassionate Care Leave

Employees shall be entitled to Compassionate Care Leave consistent with the provisions
in the Employment Standards Code.

Article 50 Sick Leave

To become effective on date of signing of new Agreement.

50:01

50:02

Effective on the date of signing of this Agreement, it is agreed by the Employer and the
Union that earned sick leave entitlement will be granted by the Employer where an
employee is unable to be at work and perform her regular duties as a result of illness or
injury.

Following successful completion of their probationary period, employees will be credited
with, and accumulate sick days from their first day of work in accordance with :04 below.



50:03

50:04

50:05

50:06

50:07

50:08

50:09

50:10
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Anyone who will be absent from work due to illness or injury will notify their supervisor
at least four (4) hours prior to their shift commencing.

i) A full time employee working thirty-five (35) hours or more per week will
accumulate sick leave at the rate of one-half (¥2) day per bi-weekly period;

ii) A parttime employee working more than twenty (20) and less than thirty-five (35)
hours per week will accumulate sick leave at the rate of one-quarter (%) day per bi-
weekly period.

Employees will accumulate unused sick leave to a maximum of sixty-five (65) days.

The Employer reserves the right to require a medical certificate from an employee before
approving sick leave benefits. Medical certificates will not be unreasonably requested.

The Employer may require an employee to undergo a thorough medical examination from
a duly qualified medical practitioner acceptable to the Employer as a condition of
continuing employment. The results will be provided to Management and to the
employee and treated as confidential. These examinations will only be requested with
good cause and the cost will be paid by the Employer.

Employees returning to work after being on sick leave for more than thirty (30)
AAUO 1 6060 POl OEAA A AT AOT 080 1 AOOAO Oi
their return.

An employee who requests to return to work before the specified date on the

AT AOT 060 1 AOOAO 1 OO0 GCEOA OEA %i PI T UAO
from the doctor stating that the employee is well enough to return.

If an employee reports for work after a period of illness and has not given proper

notification, they may be sent home with no pay until proper notification is
received.

OEA %i
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Wage Scale
Title Start 2080 Hrs 4160 Hrs 6240 Hrs 8320 Hrs
Regular Wages

April 1, 20® ¢ March 31, 200 (2.4% wage increase)
Team Leader $12.45 $12.93 $13.43 $13.97 $14.51
Support Staff $11.41 $11.81 $12.23 $12.67 $13.13
Job Coach $11.66 $12.07 $12.50 $12.94 $13.40

April 1, 2A0¢ March 31, 201 (2.5% wage increase)
Team Leader $12.76 $13.25 $13.77 $14.32 $14.87
Support Staff $11.70 $12.11 $12.54 $12.99 $13.46
Job Coach $11.95 $12.37 $12.81 $13.36 $13.74

Title Start 2080 Hrs 4160 Hrs 6240 Hrs 8320 Hrs
Overtime Wages

April 1, 20® ¢ March 31, 2020 (2.4% wage increase)
Team Leader $18.68 $19.40 $20.15 $20.96 $21.77
Support Staff $17.12 $17.72 $18.35 $19.01 $19.70
Job Coach $17.49 $18.11 $18.75 $19.41 $20.10

April 1, 2A0¢ March 31, 2Q1 (2.5% wage increase)
Team Leader $19.14 $19.18 $20.66 $21.48 $22.31
Support Staff $17.55 $18.17 $18.81 $19.49 $20.19
Job Coach $17.93 $18.56 $19.22 $19.89 $20.61
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IN WITNESS WHEREOF: The Chairperson of the Board has hereunto set her hand for, and on

behalf of Family Visions Inc. and the President of the Manitoba Government and General

Empl oyees’ Uni on has ,dnconlechalfdf the Mardtdba Qoversimehtamd f or
Gener al Empl oyees'’ Uni on.

Signed this w;? g X day of _ /4 / @M_J{ , 2010,

Y —
Al 7/ ﬁﬁ'@""’f g.%LLL_LMQQ_‘ﬁL—L '
On Behalf of Family Viskons Inc. On Behalf of the Manitoba Government

and General Employees’ Union

%@MLML @g,%/ L
L{In Behalf of Family Visions Inc. Dﬁﬁeha!f af the Manitoba Government

and General Employvees” Union

/150 2€

On Behalf of Family Visions Inc.
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Memorandum of Agreement

Between

Family Visions Inc.

And the

re P -

- AT EOT AA "1 OAOT T AT O AT A ' AT AOAT %

Subject: Benefits

The Employer will facilitate payroll deductions for employees who wish to contribute to the group
R.R.S.P. at a financial institution of its choice, and following the requirements of the financial
institution. It will be open to all employees to sign up, withdraw from, or adjust the amount of her
contribution on an annual basis; subject to the requirements of the institution.

Signed this ....-_:? g % day of __ /?///@M% , 2010,

< -
K] 7"4{7@:?’#’ &Jﬁ L
0 Behalfof Family Viskns Inc. On Behalf of the Manitoba Government
& and General Employees’ Unfon

(%}gaggg ) L, ConlnZ
An Behalf of Family Visions Inc. Uﬁ'{iehﬂff of the Manitoba Government

and General Emplayees” Union

/)55 €

{In Behalf of Family Visions Inc.
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Memorandum of Agreement

Between

Family Visions Inc.

And the

-

- AT EOT AA "1 OAOT T AT O AT A ' AT AOAI

Subject: Mileage Expenses

In circumstances in which an employee is required to use her own motor vehicle for the purpose of
performing the responsibility of their job, and is authorized by the Employer in advance, the
Employer will pay 40 cents per kilometret r avel ed, cal cul ated from the
business. It will be the responsibility of the employee to ensure appropriate motor vehicle

licensing, insurance and registration are in effect.

Signed this v;? g « day of _ /4 / .::%,«MJ/{ ,2010.

e

L -4.3? ‘f"é{fﬁaﬁ”—" % L,

On Behalf of Family Visins Inc. On Behalf of the Manitoba Government
; and General Employees” Union

Channe Cudn CoulnZ
LI Behalf of Family Visions Inc. O'ﬁé‘hﬂ!fﬂfthe Manitoba Government

and General Employees” Union

ot/ &

{n Behalf of Family Visions Inc.

%
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Memorandum of Agreement

Between

Family Visions Inc.

And the
- AT EOT AA ' 1 OAOT T AT O AT A ' AT ACAl %
Subject: Health Spending Account
General Specifications
Family Visions Inc. and the Manitoba Government

(representing certain employees of Family Visions) have entered into a Health Spending
Account Program for the full-time and part-time employees, as follows:

Benefits to include Dental, Prescription Drugs, Vision (including eye examinations),
Ambulance and Chiropractic;

Benefits to cover full-time and part-time employees that are MGEU members and that
have completed their probationary period;

Amount of benefit allowable for full-time (35 hours or more per week) is $500.00 and
$250.00 for part-time (more than 20 hours per week but less than 35 hours per week)
per fiscal year;

The fund’ s f i s csadMarghl3dtywith the behgfitrpayhble aftere 1
$100.00 worth of receipts and/or in the last month of the fiscal year;

Employees who have not worked a full year will only be entitled to a pro-rated amount
of the benefit;

Employees who terminate prior to March 31st must submit expenses with receipts
attached to Blue Cross upon termination of employment;

Expenses must be submitted with receipts attached.

Employees must spend all of their benefits dollars within the one (1) year period
described above to avoid forfeiture.

Employees on leave will not be entitled to Health Spending benefits.



Signed this ___':2 5; Q’:{

A

. .4:,_»_'*? V%E@‘?’f

{]n{l’j‘eha!f of Family Wsén:; Ine.
&

-

é ;n Behalf of Family Visions Inc.

{In Behalf af Family Visions Inc.
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day of _ W/a’fwoi{ 2010,

On Behalf of the Manitoba Government
and General Employees’ Union

_f_é 7
&:ﬁfﬂ/ 4
Dﬁﬁehﬂif of the Manitaba Government
and General Employees’ Union
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Memorandum of Understanding

Between

Family Visions Inc.

And the

~ ~ -

Manitoba GovA OT | AT O A AT AOAT %i D1 T UA

>

Subject: Employee Assistance

The parties agree that if an employee appears to be having problems affecting work performance
that the Employer and/or the Union will endeavour to refer the employee to the appropriate
resource.

Signed this _‘;:? q M{ day of _ /j"//ciﬁ-'m'% , 2010.

Y —
rr) Poclogr G ok L
O Behalf of Family Visins Inc. On Behalf of the Manitoba Government

and General Emplayees” Union

%@Mﬁﬂ-_m.; Q&/ L
LI Behalf of Family Visions Inc. meha!fﬂfthe Manitoba Government

and General Employvees” Union

Vin

{In Behalf of Family Visions Inc.




