
 

 

Collective Agreement 
 

 

 

between 

 

 

 

The Manitoba Horse Racing Commission 
 

 

 

and 

 

 

 

The Manitoba Government and General Employees’ Union 
 

 

 

 

 

 

 

 

 

 

November 1, 2006 - October 31, 2010 

 



 i 

Table of Contents 
 

 Preamble ................................................................................................ 1 

Article 1 Scope And Recognition ........................................................................ 1 

Article 2 Duration of Agreement ......................................................................... 2 

Article 3 Definitions ............................................................................................. 3 

Article 4 Management Rights .............................................................................. 4 

Article 5 Interpretation ......................................................................................... 4 

Article 6 No Discrimination ................................................................................. 4 

Article 7 Confidentiality & Conflict Of Interest .................................................. 5 

Article 8 Union Security ....................................................................................... 6 

Article 9 Union Representative ............................................................................ 6 

Article 10 Job Classifications ................................................................................. 8 

Article 11 Disciplinary Action ............................................................................... 8 

Article 12 Performance Appraisal - Personnel File ............................................... 9 

Article 13 Personnel Selection ............................................................................. 10 

Article 14 Probation ............................................................................................. 11 

Article 15 Layoff .................................................................................................. 11 

Article 16 Medical Fitness ................................................................................... 12 

Article 17 Civil Liability ...................................................................................... 12 

Article 18 Hours of Work ..................................................................................... 13 

Article 19 Health And Safety ............................................................................... 14 

Article 20 Grievance Procedure ........................................................................... 14 

Article 21 Arbitration ........................................................................................... 15 

Article 22 Rates of Pay ......................................................................................... 17 

Article 23 Expenses .............................................................................................. 18 

Article 24 Vacation............................................................................................... 18 

Article 25 Workers Compensation ....................................................................... 19 

Article 26 Sick Leave ........................................................................................... 20 

Article 27 Adoptive Parent Leave ........................................................................ 21 

Article 28 Compassionate Leave .......................................................................... 21 

Article 29 Court Leave ......................................................................................... 22 

Article 30 General Holidays & Special Leave ..................................................... 22 

Article 31 Maternity Leave .................................................................................. 23 

Article 32 Parental Leave ..................................................................................... 27 

Article 33 Paternity Leave .................................................................................... 28 

Article 34 Custom And Practice ........................................................................... 28 

Article 35 Dental Plan .......................................................................................... 29 

Article 36 Pensions ............................................................................................... 30 



 ii 

Article 37 Long Term Disability .......................................................................... 30 

Article 38 Hiring of Appendix B Employees ....................................................... 30 

Article 39 Labour Management Committee......................................................... 32 

Article 40 Retirement/Termination Allowance .................................................... 32 

Article 41 Ambulance And Hospital Semi-Private Plan ...................................... 33 

Article 42 Simulcast Races ................................................................................... 34 

Article 43 Justice And Dignity ............................................................................. 34 

Article 44 Education ............................................................................................. 34 

Article 45 Vision Care Plan ................................................................................. 34 

Article 46 Family Related Leave .......................................................................... 35 

Article 47 Addictions ........................................................................................... 36 

Article 48 Drug Care Plan .................................................................................... 36 

Article 49 Bridging of Service ............................................................................. 36 

Article 50 Shortened Season ................................................................................ 37 

Article 51 Resignations ........................................................................................ 37 

Article 52 Loss of or Damage to Personal Effects ............................................... 38 

Article 53 Compassionate Care Leave ................................................................. 39 

Article 54 Off Season Benefits ............................................................................. 41 

 Appendix “A” - Rates of Pay .............................................................. 42 

 Appendix “B” - Rates of Pay .............................................................. 44 

 Appendix “C” - Rates of Pay .............................................................. 48 

 Appendix “D” - Rates of Pay .............................................................. 49 

 Letter of Understanding - Custom and Practice ................................. 50 

 Memorandum of Agreement - Classification Guidelines ................... 51 

 Memorandum of Agreement - Employee Benefits ............................. 52 

 Memorandum of Agreement - Employment Security - Appendix “B” 

     Employees - Thoroughbred Meet .................................................. 53 

 Memorandum of Agreement – Health Spending Account ................. 54 

  

 

*All changes are in bold. 



 iii 

Alphabetical Table of Contents 

 
Article 47 Addictions ........................................................................................... 36 

Article 27 Adoptive Parent Leave ........................................................................ 21 

Article 41 Ambulance And Hospital Semi-Private Plan ...................................... 33 

 Appendix “A” - Rates of Pay .............................................................. 42 

 Appendix “B” - Rates of Pay .............................................................. 44 

 Appendix “C” - Rates of Pay .............................................................. 48 

 Appendix “D” - Rates of Pay .............................................................. 49 

Article 21 Arbitration ........................................................................................... 15 

Article 49 Bridging of Service ............................................................................. 36 

Article 17 Civil Liability ...................................................................................... 12 

Article 53 Compassionate Care Leave ................................................................. 39 

Article 28 Compassionate Leave .......................................................................... 21 

Article 7 Confidentiality & Conflict Of Interest .................................................. 5 

Article 29 Court Leave ......................................................................................... 22 

Article 34 Custom And Practice ........................................................................... 28 

Article 3 Definitions ............................................................................................. 3 

Article 35 Dental Plan .......................................................................................... 29 

Article 11 Disciplinary Action ............................................................................... 8 

Article 48 Drug Care Plan .................................................................................... 36 

Article 2 Duration of Agreement ......................................................................... 2 

Article 44 Education ............................................................................................. 34 

Article 23 Expenses .............................................................................................. 18 

Article 46 Family Related Leave .......................................................................... 35 

Article 30 General Holidays & Special Leave ..................................................... 22 

Article 20 Grievance Procedure ........................................................................... 14 

Article 19 Health And Safety ............................................................................... 14 

Article 38 Hiring of Appendix B Employees ....................................................... 30 

Article 18 Hours of Work ..................................................................................... 13 

Article 5 Interpretation ......................................................................................... 4 

Article 10 Job Classifications ................................................................................. 8 

Article 43 Justice And Dignity ............................................................................. 34 

Article 39 Labour Management Committee......................................................... 32 

Article 15 Layoff .................................................................................................. 11 

 Letter of Understanding - Custom and Practice ................................. 50 

Article 37 Long Term Disability .......................................................................... 30 

Article 52 Loss of or Damage to Personal Effects ............................................... 38 

Article 4 Management Rights .............................................................................. 4 



 iv 

Article 31 Maternity Leave .................................................................................. 23 

Article 16 Medical Fitness ................................................................................... 12 

 Memorandum of Agreement - Classification Guidelines ................... 51 

 Memorandum of Agreement - Employee Benefits ............................. 52 

 Memorandum of Agreement - Employment Security - Appendix “B” 

      Employees - Thoroughbred Meet .................................................. 53 

 Memorandum of Agreement – Health Spending Account ................. 54 

Article 6 No Discrimination ................................................................................. 4 

Article 54 Off Season Benefits ............................................................................. 41 

Article 32 Parental Leave ..................................................................................... 27 

Article 33 Paternity Leave .................................................................................... 28 

Article 36 Pensions ............................................................................................... 30 

Article 12 Performance Appraisal - Personnel File ............................................... 9 

Article 13 Personnel Selection ............................................................................. 10 

 Preamble ................................................................................................ 1 

Article 14 Probation ............................................................................................. 11 

Article 22 Rates of Pay ......................................................................................... 17 

Article 51 Resignations ........................................................................................ 37 

Article 40 Retirement/Termination Allowance .................................................... 32 

Article 1 Scope and Recognition.......................................................................... 1 

Article 50 Shortened Season ................................................................................ 37 

Article 26 Sick Leave ........................................................................................... 20 

Article 42 Simulcast Races ................................................................................... 34 

Article 9 Union Representative ............................................................................ 6 

Article 8 Union Security ....................................................................................... 6 

Article 24 Vacation............................................................................................... 18 

Article 45 Vision Care Plan ................................................................................. 34 

Article 25 Workers Compensation ....................................................................... 19 

 

 

*All changes are in bold. 

 



 1 

Preamble 
 

WHEREAS it is the desire of both parties to this Agreement to maintain 

harmonious relations between the Employer and its employees, to recognize the 

mutual value of joint discussion and negotiation in matters pertaining to working 

conditions, hours of work and compensation to encourage efficiency of operations 

and to promote the morale, well-being, security and efficiency of all the employees 

covered by the terms of this Agreement, realizing that the first consideration is the 

responsibility of both parties to promote and maintain the welfare of the Horse 

Racing Industry for the Province of Manitoba. 

 

AND WHEREAS it is the desire of both parties that these matters be drawn up in 

an Agreement. 

 

NOW THEREFORE, this Agreement witnesseth that the parties thereto in 

consideration of mutual covenants hereinafter contained, agree each with the other 

as follows: 

 

 

Article 1 - Scope and Recognition 
 

1:01 The Employer recognizes the Union as the sole and exclusive bargaining 

agent for employees in classifications included in the bargaining unit as 

certified by the Manitoba Labour Board under Certificate MLB 3719 or as 

may be granted voluntary recognition by the Employer and identified in 

Schedule A. 

 

1:02 No employee shall be required to make any written or verbal agreement 

which may conflict with the terms of this Agreement. 

 

1:03 Work of Bargaining Unit 

 Persons whose jobs are not classified within the bargaining unit shall not 

work on jobs on a regular and recurring basis which have been determined 

as being within the bargaining unit except where it has been mutually 

agreed upon by both parties or in the case of training, emergency or 

necessity. 
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Article 2 - Duration of Agreement 
 

2:01 (a) This Agreement shall be in full force and effect from November 1, 

2006 to October 31, 2010. 

 

(b) Should the parties fail to conclude a new contract prior to the expiry 

date of this Agreement, all provisions herein contained shall remain in 

full force until a new Agreement has been reached or until the date on 

which the Union takes strike action or the Employer institutes a 

lockout, whichever first occurs. 

 

(c) The Union agrees to give the Employer at least two (2) weeks’ (14 

days) written notice as to the intended time and date of strike action. 

 

(d) The Employer agrees to give the Union at least two (2) weeks’ (14 

days) written notice as to the intended time and date of lockout. 

 

2:02 Should either party desire to propose changes to this Agreement; they 

shall give notice in writing including proposed amendments, to the other 

party not more than ninety (90) calendar days and not less than thirty (30) 

calendar days prior to the date of termination.  Within twenty (20) 

calendar days of the receipt of these proposals, the other party shall be 

required to enter into negotiations for the purpose of discussing the 

changes and the formation of a new Agreement.  These time limits may be 

changed only by mutual agreement between the parties hereto. 

 

2:03 This Agreement may be amended during its term by mutual agreement. 

 

2:04 It is agreed that neither the Union nor the Employer shall sanction or 

consent to any strike or lockout during the term of this Agreement and 

further no employee in the unit shall strike during the term of this 

Agreement. 

 

2:05 All retroactive wage and benefit adjustments shall be made payable within 

forty-five (45) days of the date of signing of this Agreement by both 

parties. 
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2:06 Upon the renewal or termination of this Agreement, any existing letters of 

understanding, letters of intent, or memoranda of agreement which are not 

renewed, shall become null and void. 

 

 

Article 3 - Definitions 
 

3:01 Employee - means a person employed by the Employer and includes a 

part-time employee but does not include a casual employee. 

 

 Casual Employee - means an employee who is not employed on a regular 

or recurring basis.  Employees, who are employed in a higher 

classification, shall not be prevented from accepting casual employment at 

a lesser rate of pay, on a temporary/irregular basis. 

 

 Seniority and Service - shall mean the length of cumulative employment 

with the Employer and shall include a leave of absence without pay.  Part-

time employees shall pro-rate their hours worked to determine their 

seniority. 

 

 Promotion - means a change of classification from one to another having a 

higher maximum salary. 

 

 Commission - means The Horse Racing Commission. 

 

 Union - means Manitoba Government and General Employees’ Union. 

 Full-Time Employee - means a person employed by the Employer for a 

cumulative total of fifty (50) working days or more in a year. 

 

 Part-Time Employee - means a person employed by the Employer for a 

cumulative total of less than fifty (50) working days in a year, and shall 

include any person employed under a recognized provincial or federal 

student program for more than fifty (50) working days. 

 

 Race - means one live horse race within a scheduled race day. 

 

 Race Day - means a series of scheduled live races, for which a federal 

and/or provincial para-mutual permit has been issued. 
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 Meet - means a series of scheduled race days. 

 

 

Article 4 - Management Rights 
 

4:01 All the functions, rights, personnel pay practices, powers and authority 

which the Employer has not specifically abridged, delegated or modified 

by this Agreement are recognized by the Union as being retained by the 

Employer. 

 

4:02 In administering this Agreement, the Horse Racing Commission shall act 

reasonably, fairly, in good faith and in a manner consistent with the 

Agreement as a whole. 

 

 

Article 5 - Interpretation 
 

5:01 Whenever the singular or feminine gender is used in this Agreement, the 

same shall be construed as meaning the plural or masculine gender where 

the context so admits or requires. 

 

 

Article 6 - No Discrimination 
 

6:01 The parties hereto agree that there shall be no discrimination, harassment, 

coercion, or interference exercised or practiced with respect to any 

employee by reason of age, sex, marital status, race, creed, colour, ethnic 

or national origin, sexual orientation, political or religious affiliation or 

membership in the Union or activities in the Union. 

 

6:02 Sexual Harassment 

 The parties recognize that the problem of sexual harassment may exist.  

However, the parties agree that sexual harassment will not be tolerated in 

the workplace or in connection with the workplace. 

 

(a) Where an employee is of the opinion that the employee has been or is 

being sexually harassed by another employee, the employee may 

forward a written complaint directly to the Chairperson of the 
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Commission.  The complaint shall be marked “Personal and 

Confidential”. 

 

(b) The Chairperson or designate will endeavour to resolve the matter in 

an expeditious and confidential manner. 

 

(c) The alleged offender shall be entitled to notice of the complaint and 

shall be given the opportunity to respond to the complaint. 

 

(d) The Chairperson or designate, after investigating the complaint, shall 

have the authority to: 

 

(i) dismiss the complaint; or 

(ii) determine the appropriate discipline; and/or 

(iii) take any action, which in the Chairperson’s opinion may be 

necessary. 

 

(e) Where the Chairperson or designate determines that a complaint has 

been made for frivolous or vindictive reasons, the Chairperson shall 

have the authority to: 

 

(i) take disciplinary action against he complainant; and/or 

(ii) take any action against the complainant, which in the 

Chairperson’s opinion may be necessary. 

 

 

Article 7 - Confidentiality & Conflict of Interest 
 

7:01 The parties hereby acknowledge that the undertaking of the Employer 

requires the highest level of integrity upon the part of the employees.  No 

employee, without prior authorization from an authorized supervisor, shall 

reveal or disclose any information pertaining to the work, operation or 

business of the Commission.  No employee shall place himself in a 

position of potential or actual conflict of interest with the interests of the 

Commission.  It is understood and agreed that a breach of the provisions 

of this Article shall be deemed to be cause for discipline. 
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Article 8 - Union Security 
 

8:01 All employees covered by this Agreement shall become members of the 

Union and maintain membership in good standing as a condition of 

employment. 

 

8:02 The Commission agrees to deduct from each employee included in this 

Agreement an amount equal to the current union dues. 

 

8:03 All the dues shall be forwarded to the Union monthly together with a list 

of employees, amount of such deductions, and the list shall indicate the 

names and effective dates of newly hired or terminated employees. 

 

8:04 All the new or rehired employees shall receive and sign an application for 

membership in the Union from the Commission on the first day of 

employment and shall be deducted the dues as set by the Union.  The 

Commission shall immediately forward the application to the Union’s 

Central Office (601 - 275 Broadway, Winnipeg, Manitoba, R3C 4M6). 

 

8:05 The Union shall notify the Commission in writing of any changes in the 

amount of dues at least one (1) month in advance of the end of the pay 

period in which the deductions are to be made. 

 

8:06 In consideration of the foregoing clauses, the Union shall hold the 

Employer harmless with respect to all dues so deducted and remitted and 

with respect to any liability which the Employer may incur as a result of 

such deductions. 

 

 

Article 9 - Union Representative 
 

9:01 The Union and employees have the right to discuss union activities 

during working hours.  A Union Steward shall have the right to 

investigate complaints of an urgent nature while on duty by first obtaining 

permission from his supervisor and such permission shall not be 

unreasonably sought or withheld.  Union activities other than those of an 

urgent nature shall not be conducted during the hours of duty of any 
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employee unless prior written approval has been received from a duly 

authorized supervisor. 

 

9:02 A Union Steward shall be considered on duty while in the course of 

processing grievances and attending meetings or hearings with regard to 

grievances under Article 20. 

 

9:03 The Union agrees to provide the Commission with the name of the Union 

Steward and shall give notice of any change as it may occur during the life 

of this Agreement. 

 

9:04 Leave of absence to attend to Union business including membership 

development programs shall be granted to employees under the 

following conditions: 

 

(a) request for leave shall be made in writing by the Union by providing 

the employee with a letter of request.  The employee shall submit the 

letter to an authorized supervisor for approval. 

 

(b) request for leave shall be made with reasonable advance notice, but 

not less than three (3) working days and shall be granted only where 

operational requirements permit.  Where special or unusual 

circumstances prevent compliance with the three- (3) working days 

notice, the request shall be considered and shall not be unreasonably 

denied.  Where such leave of absence has been granted, the Union 

shall reimburse the Commission one hundred percent (100%) of the 

wages paid to such employees during approved absence. 

 

9:05 For time spent with Commission representatives during negotiations of 

this Collective Agreement, the Union will be allowed to have one (1) 

employee present at each bargaining session on a time-off with pay basis. 

 

9:06 The Commission agrees to allow the Union the use of space on existing 

bulletin boards for the purpose of posting Union information. 
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Article 10 - Job Classifications 
 

10:01 Job classifications shall be as set forth in Appendix A to this Agreement.  

During the term of this Agreement, amendments to the rates of pay as set 

forth in Appendix A resulting from the introduction of a new classification 

or amendments to Appendix A of this Agreement shall be determined only 

through negotiations between the parties hereto. 

 

 

Article 11 - Disciplinary Action 
 

11:01 An employee shall only be disciplined for just cause. 

 

11:02 The Employer shall advise an employee in writing that a meeting to 

discuss any disciplinary matter is requested.  An employee has the 

right to have a Union Representative present for any requested 

meeting. 

 

11:03 A written report recommending disciplinary action is to be placed on an 

employee’s file.  The employee shall be given an opportunity to sign the 

report indicating that he has read it.  Upon signing, the employee shall 

receive a copy of such report. 

 

11:04 Where disciplinary action has been taken, the employee shall be advised in 

writing of the disciplinary action and the circumstances and actions which 

made the disciplinary action necessary.  The employee shall sign a copy 

only to acknowledge its receipt and shall retain a copy. 

 

11:05 An employee may grieve any disciplinary action according to the 

grievance procedure.  Grievances concerning demotion, suspension or 

dismissal shall be initiated at Step 2 of the grievance procedure. 
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11:06 The person to whom a grievance is referred may: 

(a) uphold the disciplinary action, or 

(b) vary the disciplinary action, or 

(c) determine that no disciplinary action is warranted and remove any 

document pertaining to the disciplinary action from the employee’s 

file. 

 

11:07 A breach of the provisions of or regulations passed pursuant to the 

governing legislation as it may exist from time to time or a breach of the 

rules and regulations of the Commission shall be deemed to be cause for 

discipline. 

 

11:08 The provisions of this Article shall not apply to employees in 

classifications as set forth in Appendix B of this Agreement except to the 

extent set forth in the provisions of Article 38. 

 

 

Article 12 - Performance Appraisal - Personnel File 
 

12:01 Where a formal assessment of an employee’s performance is made, the 

employee concerned shall be given an opportunity to sign the assessment 

form upon its completion to indicate that its contents have been read.  The 

employee shall have the right to place his own comments on the form 

where such space is provided or to append his comments to the form 

where no space is provided.  An employee shall, upon request, receive a 

copy of the assessment at the time of signing. 

 

12:02 An employee’s personnel file shall be made available to the employee 

upon his/her request. 

 

12:03 Disciplinary records, letters of direction, adverse supervisory notes 

etc. shall be removed after one (1) year where there has been no 

reoccurrence of the problem giving rise to the matter referenced in the 

employee’s file. 
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Article 13 - Personnel Selection 
 

13:01 The Commission shall, wherever possible, fill vacant or new positions by 

competition from within its present staff.  The selection of employees who 

apply shall be on the basis of ability, qualifications and prior work 

performance.  Where, in the opinion of the Commission ability, 

qualifications and prior work performance are considered relatively equal, 

seniority shall be the determining factor. 

 

13:02 When a vacancy occurs or a new position is created within the bargaining 

unit, the Commission shall bulletin the position specifying a closing date 

at least ten (10) working days after the date on which the position is 

bulletined and all employees of the Commission shall be eligible to apply.  

The closing date for a bulletin may be altered by mutual agreement of the 

parties. 

 

13:03 Where response to a bulletin fails to provide a suitably qualified 

candidate; the Commission shall be at liberty to fill the vacancy in any 

manner it chooses. 

 

13:04 Wherever possible, the Commission shall endeavour to fill any vacancy 

within a two- (2) month period following the closing date of the bulletin. 

 

13:05 Where an employee has submitted an application to a bulletined position, 

the Commission shall issue a written reply to the employee, within ten 

(10) working days following the date of selection of the successful 

candidate, advising him of the outcome.  Upon written request from the 

employee within ten (10) working days of the date of the receipt of the 

written reply, the Commission agrees to provide in writing the reason(s) 

why he was not the successful candidate. 

 

13:06 Where an employee is promoted to another classification, he shall be paid 

at a rate of pay set out in the pay range for that classification that is at least 

one (1) full increment more than the rate of pay he was being paid in his 

former classification, but in no case shall the new rate exceed the 

maximum rate of pay for the new classification. 

 

13:07 No employee shall be promoted to a position outside the bargaining unit 

without the employee’s consent. 
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13:08 This Article does not apply to Appendix B employees. 

 

 

Article 14 - Probation 
 

14:01 All new employees will be required to serve a probation period of ninety 

(90) calendar days. 

 

14:02 An employee shall only be required to serve one (1) probation period 

while employed by the Commission. 

 

14:03 An employee who is rejected during his probation period may grieve his 

rejection at Step 2 of the grievance procedure within ten (10) working 

days from the date the employee received notice of his rejection.  The 

Commission Chairperson shall hold a hearing to discuss the grievance 

with the employee and his representative.  The decision at Step 2 is final 

and not subject to the arbitration process. 

 

14:04 An employee who is rejected during his probation period shall be provided 

with two (2) weeks’ notice or payment in lieu thereof. 

 

14:05 A Racing Judge shall only be required to serve a probation period on 

initial employment as a Judge, not each and every Standardbred meet for 

which he is employed. 

 

14:06 A Racing Steward shall only be required to serve a probation period on 

initial employment as a Steward, not each and every Thoroughbred meet 

for which he is employed. 

 

 

Article 15 - Layoff 
 

15:01 The provisions of this Article shall not apply to the classifications of 

employees as set forth in Appendix B or C or D to this Agreement but 

shall apply to all other employees. 

 

15:02 Both parties recognize that job security increases in proportion to length 

of service.  Therefore, in the event of a layoff due to a shortage of work at 
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the end of Thoroughbred or Standardbred seasons or for reasons beyond 

the control of the Commission, employees shall be laid off in reverse order 

of seniority, so long as the senior employee has the skill, ability and 

qualifications to perform the work required by the Commission. 

 

15:03 The Commission shall notify employees who are to be laid off a minimum 

of thirty (30) days prior to the effective date of the layoff and its expected 

duration.  If an employee has not had the opportunity to work the days as 

provided in this Article, he shall be paid for the days for which work was 

not made available. 

 

15:04 Employees laid off shall be placed on a re-employment list with a copy 

furnished to the Union and shall be called back to work as required with 

the most senior employee and descending from there. 

 

15:05 No new employee shall be hired until those laid off have been given an 

opportunity of recall. 

 

 

Article 16 - Medical Fitness 
 

16:01 Employees required by the Commission to meet medical examination 

requirements for employment purposes shall be reimbursed all costs 

related to such examination, including any loss of salary. 

 

 

Article 17 - Civil Liability 
 

17:01 If an action is brought against any employees covered by this Agreement 

for an alleged tort committed by him in the performance of his duties. 

 

(a) The employee, upon being served with any legal process or upon 

receipt of any action or proceeding as hereinbefore referred to being 

commenced against him, shall advise the authorized supervisor of any 

such notification or legal process; 

 

(b) Upon the employee notifying the Commission in accordance with 

paragraph (a) above, the Commission and the employee shall 

forthwith meet and appoint counsel, which is mutually agreeable to 
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both parties.  Should the parties be unable to agree upon counsel that 

is satisfactory to both, then the Commission accepts full responsibility 

for the conduct of the action and the employee agrees to cooperate 

fully with the appointed counsel. 

 

(c) Provided that the conduct of the employee which gave rise to that 

action did not constitute gross negligence, misconduct or dereliction 

of his duty as an employee: 

 

(i) The Commission shall pay any sum required to be paid by such 

employee in connection with the settlement of any claim made 

against the employee if such settlement is approved by the 

Commission, by the authorized supervisor, or 

 

(ii) The Commission shall pay any damages or costs awarded 

against any such employee by any court or tribunal of 

competent jurisdiction in any such action or proceedings and 

all reasonable fees. 

 

 

Article 18 - Hours of Work 
 

18:01 (a) Hours of work shall be such as to satisfy the normal expectations of 

the position having regard to the custom and practice of the Horse 

Racing Industry in Manitoba and other comparable jurisdictions. 

 

 (b) An employee who is required to work overtime beyond 8 hours per 

day or 40 hours per week shall receive compensation at time and one-

half (1 ½ X) for all time worked.  An employee who is required to 

work on the employee’s day of rest shall receive compensation at 

double time (2 X) for all time worked. (This clause does not apply to 

Appendix “B”, “C” or “D” employees.) 

 

(c) At the employer’s option, overtime shall be compensated by paying 

the employee for all time worked at the applicable rate, or by granting 

the employee equivalent time off in lieu thereof.  All time off in lieu 

thereof, shall be granted at a time mutually agreeable to the employee 

and the employing authority, or authorized supervisory official. 
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Article 19 - Health and Safety 
 

19:01 The Commission agrees that the Union may make recommendations to the 

Commission regarding matters of concern regarding the safety and well 

being of employees. 

 

19:02 The Employer and the Union agree that no form of abuse of 

employees will be condoned in the workplace.  The parties will work 

together in recognizing and resolving such problems as they arise. 

 

 Any employee who believes a situation may become or has become 

abusive shall report this immediately to the Chair.  The Employer 

shall notify the Union following receipt of the report.  Every 

reasonable effort will be made to rectify the abusive situation to the 

mutual satisfaction of the parties. 

 

 

Article 20 - Grievance Procedure 
 

20:01 A grievance shall mean any dispute between an employee, group of 

employees or the Union and the Commission regarding the interpretation, 

application or alleged violation of this Agreement. 

 

20:02 It is mutually agreed that an effort should be made to resolve disputes 

through discussion before written grievances are initiated. 

 

20:03 Union Representative means the following: 

 

(a) staff member of the Union; 

(b) Union Steward as last indicated by the Union in writing to the 

Commission. 

 

20:04 At any step of the grievance procedure, the grievor may elect to be 

accompanied by a Union Representative. 

 

20:05 Days referred to in this Article are calendar days.  The time limits within 

this Article can be extended by mutual agreement between the parties to 
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this Agreement, provided such extension is requested prior to the expiry of 

the time allowed. 

 

20:06 Step One 

 If the dispute is not resolved, the grievor or the Union may submit a 

written grievance to the authorized supervisor within ten (10) days from 

the date the grievor or the Union became aware, or ought reasonably to 

have become aware, of the circumstances giving rise to the grievance. 

 

 Within seven (7) days of receipt of the grievance, the authorized 

supervisor shall reply in writing to the grievance. 

 

20:07 Step Two 

 If the dispute remains unresolved, the grievor or the Union may submit the 

grievance to the Chairperson or Vice-Chairperson of the Manitoba Horse 

Racing Commission a further ten (10) days from the date of receipt of the 

reply to the grievance from Step One. 

 

 The Manitoba Horse Racing Commission Board shall hold a hearing into 

the matter and the Chairperson or Vice-Chairperson shall reply in writing 

within ten (10) days of the hearing of the grievance. 

 

20:08 Grievances involving suspension or dismissal shall be initiated at Step 

Two of the Grievance Procedure. 

 

20:09 If the dispute is not resolved by the Step Two reply, the Union may refer 

the matter to arbitration.  If the Commission’s grievance is not resolved by 

the Union’s reply, the Commission may refer the matter to arbitration. 

 

20:10 The provisions of this Article apply to employees in classifications as set 

forth in Appendix B to this Agreement only to the extent that the subject 

matter of the grievance does not concern a matter within another Article of 

this Agreement, which specifically excludes recourse to grievance. 

 

Article 21 - Arbitration 
 

21:01 Within ten (10) days of receipt of the reply at Step Two of the Grievance 

Procedure, either party may submit the matter to arbitration by notifying 

the other party in writing of its desire to submit the dispute to arbitration 
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and said notice shall contain the party’s appointee to the Arbitration 

Board. 

 

21:02 Within seven (7) days of receipt of the letter as provided in 21:01 above, 

the second party shall notify the first party in writing of the second party’s 

appointee to the Arbitration Board. 

 

21:03 Within seven (7) days of receipt of the letter as provided in 21:02 above, 

the two appointees shall select a third member who shall be the 

Chairperson of the Arbitration Board and shall without delay notify the 

Union and the Commission of the name of the Chairperson. 

 

21:04 If, in the event either party fails to appoint an appointee, or if the two 

appointees are unable to agree upon a third member within the applicable 

time limits specified, the appointment shall be made by the Chief Justice 

for the Province of Manitoba. 

 

21:05 Following the appointment of a Chairperson, the Board shall, within a 

reasonable period of time, commence hearings and shall hear evidence and 

arguments submitted by or on behalf of the parties relevant to the matter 

submitted. 

 

21:06 Nothing herein shall prohibit the parties from agreeing upon a single 

arbitrator within the time requirements of 21:01.  If the parties so agree, 

the provisions of this Article relating to an Arbitration Board shall apply 

mutatis mutandis to the single arbitrator. 

 

21:07 Any of the time limits referred to above may be extended by mutual 

agreement of the parties hereto. 

 

21:08 (a) Within thirty (30) days, the Arbitration Board shall render its decision 

in writing to the Union and the Commission in the form of a written 

award. 

 

 (b) The decision of the majority shall be the decision of the Board and 

such decision shall be final and binding on both parties.  Where there 

is no majority decision, the decision of the Chairperson shall be the 

decision of the Board. 
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 (c) The Board shall not have the authority to amend, add to or in any 

manner change the provisions of this Agreement. 

 

 (d) Where the Arbitration Board determines that an employee has been 

dismissed or otherwise disciplined by the Commission for just cause, 

the Arbitration Board may substitute such other penalty or remedy in 

lieu of dismissal where the disciplinary action of the Board deems 

just and reasonable under the circumstances. 

 

 (e) Each party shall bear the expense of their appointee to the Board and 

shall bear equally the expenses of the Chairperson of the Board or 

Arbitrator. 

 

21:09 By mutual agreement between the parties, the grievance matter may be 

referred to a mediator chosen by the parties or the parties may appoint the 

single arbitrator, chosen in accordance with 21:06 as a mediator/arbitrator. 

 

 If referred to a mediator, the arbitration hearing date shall be established 

independent of the mediation process.  The mediation must be completed 

prior to the commencement of the arbitrator. 

 

 If the single arbitrator is appointed as a mediator/arbitrator, the matter 

shall be heard as a mediation/arbitration. 

 

 

Article 22 - Rates of Pay 
 

22:01 Rates of pay shall be as set forth in the Appendices of this Agreement. 

 

22:02 Employees shall be paid bi-weekly (every two (2) weeks) in accordance 

with Appendix A, B, C and D and the employee’s payday shall be every 

second Friday, for a pay period ending the previous Sunday. 

 

22:03 Breathalyzer Operators (Casual) shall be guaranteed a minimum of four 

(4) hours work when called in and shall be paid for a quarter hour for each 

segment of work between zero (0) and fifteen (15) minutes. 
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Article 23 - Expenses 
 

23:01 The Commission agrees to reimburse employees such expenses for 

authorized expenses incurred, including the employee’s use of his own 

vehicle while on the Commission’s business, when the Commission has 

given prior authorization for the use of said vehicle. 

 

23:02 Privately Owned Vehicles 

 

 Reimbursement Rates 

 An allowance for the use of a privately owned vehicle, for travel on 

Employer business, when authorized.  Shall be paid in accordance with the 

location of the employee’s residence as follows: 

 

 Effective April 1, 2007 

  distance up to 10,000 kilometers per year  $0.394/km 

  distance over 10,000 kilometers per year  $0.317/km 

 

 Effective April 1, 2008 

  distance up to 11,000 kilometers per year  $0.397/km 

  distance over 11,000 kilometers per year  $0.320/km 

 

 Effective April 1, 2009 

  distance up to 12,000 kilometers per year  $0.400/km 

  distance over 12,000 kilometers per year  $0.323/km 

 

 

Article 24 - Vacation 
 

24:01 For purposes of this Article, a vacation year is the twelve (12) month 

period beginning on April 1st and ending March 31st. 

 

24:02 An employee who has completed less than two (2) years of service shall 

receive fifteen (15) working days vacation with pay. 

 

24:03 An employee who has completed two (2) years of service and thereafter 

shall receive twenty (20) working days vacation with pay. 
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24:04 An employee who has completed nine (9) years of service and thereafter 

shall receive twenty-five (25) days vacation with pay. 

 

24:05 An employee who has completed nineteen (19) years of service and 

thereafter shall receive thirty (30) working days vacation with pay. 

 

24:06 A part-time employee shall receive vacation pay according to the 

provisions of the Vacations With Pay Act of Manitoba. 

 

24:07 Where operational requirements permit, vacation leave may be taken 

subject to approval of the authorized supervisor, such approval not to be 

unreasonably withheld. 

 

24:08 The Commission may, upon request by the employee, authorize payment 

of vacation pay at the end of the vacation year to an employee who has 

been unable to utilize his or her vacation leave, such authorization not to 

be unreasonably withheld. 

 

24:09 Employees in classifications set forth in Appendix B, C and D to this 

Agreement shall receive vacation pay upon the following basis: 

 

(a) less than two (2) years’ cumulative service - six (6%) percent; 

 

(b) after completion of two (2) years’ cumulative service - eight (8%) 

percent; 

 

(c) after completion of nine (9) years’ cumulative service - ten (10%) 

percent; 

 

(d) after completion of nineteen (19) years’ cumulative service - twelve 

(12%) percent. 

 

 

Article 25 - Workers Compensation 
 

25:01 The Commission agrees to make application to the Workers’ 

Compensation Board of Manitoba for Workers’ Compensation coverage 

pursuant to Schedule 1 of the Act. 
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25:02 Part-time employees shall be included in this coverage. 

 

 

Article 26 - Sick Leave 
 

26:01 Sick leave entitlement shall be granted when employees are unable to be at 

work to perform their regular duties as a result of illness or injury. 

 

26:02 The sick leave to which an employee is entitled shall accumulate: 

 

(a) during the first four (4) years of his service at the rate of one-half (½) 

working day per bi-weekly pay period, and 

 

(b) after the first four (4) years of service, at the rate of one (1) working 

day per bi-weekly pay period. 

 

26:03 An employee hired after the first working day of the pay period shall 

accumulate sick leave credits from the first day of the next pay period. 

 

26:04 Part-time employees shall earn sick leave pro-rated on the basis of 

accumulated service and regular hours. 

 

26:05 Where an employee is absent because of illness or injury; the employee 

shall endeavor to notify the supervisor or appropriate person of their 

absence as soon as reasonably possible.  The Employer may request an 

illness certificate from a medical practitioner when sick leave goes beyond 

three (3) days. 

 

26:06 Sick leave shall not accumulate beyond two hundred and eight (208) 

working days. 

 

26:07 An employee on sick leave shall continue to accumulate sick leave credits 

for the first thirty (30) days. 

 

26:08 Nothing in this Article shall prevent the Commission from granting 

additional sick leave credits. 

 

26:09 Where an employee becomes ill during the period of the employee’s 

scheduled annual vacation, the employer may grant sick leave and credit 
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the employee with alternate days vacation equivalent to the number of 

days approved sick leave providing the illness is over three (3) days and 

may require hospitalization.  The employee will be responsible to provide 

proof of illness and/or hospitalization satisfactory to the employer. 

 

 

Article 27 - Adoptive Parent Leave 
 

27:01 Upon written request to the authorized supervisor, an employee who is 

adopting a child, may be granted leave without pay up to a maximum of 

seventeen (17) weeks to commence immediately following the date of the 

adoption.  The employee may be required to furnish proof of adoption. 

 

27:02 An employee shall be granted three (3) day’s leave with pay to attend to 

needs directly related to the adoption of the child.  At the employee’s 

option, such leave shall be granted on the day of or the day following the 

adoption. 

 

27:03 Part-time employees shall not be eligible for this benefit. 

 

 

Article 28 - Compassionate Leave 
 

28:01 An employee shall be entitled to compassionate leave for a period of five 

(5) days without loss of salary in the event of the death of a member of the 

employee’s immediate family, and the employee shall determine when 

they are able to return to work if earlier than the four (4) days. 

 

28:02 For purposes of granting compassionate leave, immediate family is 

defined as father, mother, brother, sister, spouse, child or ward of the 

employee, step-parent/child-child or relative permanently residing in the 

employee’s household or with whom the employee permanently resides. 

 

28:03 An employee shall be entitled to special leave to a maximum of one (1) 

day without loss of salary, for attending a funeral as a pallbearer, or to 

attend a funeral as a mourner or in the event of the employee’s 

grandparent, grandparent-in-law, son-in-law, daughter-in-law, brother-
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in-law, sister-in-law, mother-in-law, father-in-law, aunt, uncle or 

grandchild. 

 

28:04 An employee shall be entitled to additional compassionate or special leave 

to a maximum of two (2) days without loss of salary, requested for the 

purpose of attending a funeral at a distance of four hundred 400 kms or 

more. 

 

28:05 Part-time employees shall be eligible for this benefit. 

 

 

Article 29 - Court Leave 
 

29:01 An employee who is summoned for jury duty or who receives a summons 

or subpoena to appear as a witness in a court proceeding, other than a 

court proceeding occasioned by the employee’s private affairs, shall be 

granted a leave of absence with pay for the required period of absence and 

all jury or witness fees received by the employee shall be remitted to the 

Commission. 

 

Article 30 - General Holidays & Special Leave 
 

30:01 The parties hereto agree that the Commission is a place of amusement 

within the meaning of the Employment Standards Act insofar as the 

provisions of said Act apply to a general holiday. 

 

30:02 All Appendix A and B employees covered by this Collective Agreement 

required to work on a general holiday shall be paid at the rate of one and 

one-half (1 ½) times his regular pay for the days so worked, plus an extra 

day pay or another day off with pay at a time mutually agreeable to the 

employee and the employer. 

 

30:03 Holidays 

 The following holidays shall be paid holidays: 

 Christmas Day Easter Monday Civic Holiday 

 Boxing Day Labour Day Victoria Day 

 New Year’s Day Remembrance Day Thanksgiving Day 

 Good Friday Canada Day Floating Day 
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 *Plus any other holiday proclaimed by federal or provincial statute. 

 

30:04 Subject to 30:02, for calculation purposes, holidays shall be observed as 

indicated below: 

 

(a) During the racing season, all shift employees where any of the 

holidays fall on a Saturday or a Sunday they shall be observed on that 

day.  For purposes of this Article, a shift employee is one whose 

regular work week is not Monday to Friday inclusive; 

 

(b) During the non-racing season, for all employees where any of the 

holidays fall on a Saturday or Sunday, the holidays shall be observed 

on the following Monday.  Where holidays fall on both Saturday and 

Sunday, the holidays shall be observed on the following Monday and 

Tuesday. 

 

30:05 When December 24
th

 falls on a Monday through Friday the following shall 

apply: 

 

(a) All Racing Commission offices shall be closed at 1:00 p.m. in the 

afternoon during the non-racing season. 

 

(b) During the non-racing season where the Employer requires an 

employee to work a full shift, the employee shall be entitled to one-

half (½) day of compensatory leave to a maximum of four (4) hours. 

 

(c) The day shall be considered a full working day for calculation 

purposes.  (i.e. an employee on vacation will be deducted one (1) 

day’s vacation credit for the day). 

 

(d) During the racing season normal hours prevail. 

 

 

Article 31 - Maternity Leave 
 

31:01 An employee who qualifies for Maternity Leave may apply for such leave 

in accordance with either Plan A or Plan B but not both. 
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Plan A 

 

31:02 In order to qualify for Plan A, a pregnant employee or adoptive mother 

must: 

 

(a) have completed seven (7) continuous months of employment for or 

with the Commission; 

 

(b) submit to the Commission an application in writing for leave under 

Plan A at least four (4) weeks before the day specified by her in the 

application as the day on which she intends to commence such leave; 

and  

 

(c) the Commission with a certificate of a duly qualified medical 

practitioner certifying that she is pregnant and specifying the 

estimated date of delivery. 

 

31:03 An employee who qualifies is entitled to and shall be granted Maternity 

Leave without pay consisting of: 

 

(a) a period not exceeding seventeen (17) weeks if delivery occurs on or 

before the date of delivery specified in the certificate mentioned in 

Section :02(c); or 

 

(b) a period of seventeen (17) weeks plus an additional period equal to 

the period between the date of delivery specified in the certificate 

mentioned in Section: 02(c) and the actual date of delivery, if delivery 

occurs after the date mentioned in that certificate. 

 

(c) the Commission may vary the length of Maternity Leave upon proper 

certification by the attending physician and recommendation by the 

employing authority. 

 

31:04 (a) An employee who has been granted Maternity Leave shall be 

permitted to apply up to a maximum of ten (10) days of her 

accumulated sick leave against the Employment Insurance waiting 

period. 
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 (b) Should the employee not return to work following her Maternity 

Leave for a period of employment sufficient to allow for 

reaccumulation of the number of sick days granted under subsection 

(a), the employee shall compensate the Commission for the balance of 

the outstanding days at the time of termination.  Approved sick leave 

with pay granted during the period of return shall be counted as days 

worked. 

 

Plan B 

 

31:05 Effective the latter of: 

 

(a) the bi-weekly pay period following the date of signing, or 

 

(b) the date a supplementary Employment Benefit Plan (SUB) is 

approved for implementation by the Department of Human Resources 

and Skills Development (H.R.S.D.) and limited to maternity leaves 

commencing on or after that date, the provisions of Plan B will come 

into effect. 

 

31:06 In order to qualify for Plan B a pregnant employee or adoptive mother 

must: 

 

(a) have completed seven (7) continuous months of employment for or 

with the Commission; 

 

(b) submit to the Commission an application in writing, for leave under 

Plan B at least four (4) weeks before the day specified by her in the 

application as the day on which she intends to commence such leave; 

 

(c) provide the Commission with a certificate of a duly qualified medical 

practitioner certifying that she is pregnant and specifying the 

estimated date of her delivery; 

 

(d) provide the Commission with proof that she has applied for 

Employment Insurance benefits and that the H.R.S.D. has agreed that 

the employee has qualified for and is entitled to such Employment 

Insurance benefits pursuant to Section 22 Unemployment Insurance 

Act. 
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31:07 An applicant for Maternity Leave under Plan B must sign an agreement 

with the Commission providing that: 

 

(a) she will return to work and remain in the employ of the Commission 

on a full time basis for at least six (6) months following her return to 

work; and  

 

(b) if she does not take Parental Leave as provided in Article 32 she will 

return to work on the date of expiry of her Maternity Leave; and  

 

(c) if she does take Parental Leave as provided in Article 32, she will 

return to work on the date of the expiry of her Parental Leave; and  

 

(d) should she fail to return to work as provided above, she is indebted to 

the Commission for the full amount of pay received from the 

Commission as a maternity allowance during her entire period of 

Maternity Leave. 

 

31:08 At the employee’s request and with the recommendation of the 

Commission, the Commission may authorize an employee who has 

received Maternity Leave under Plan B to return to work on a part-time 

basis for a period of twelve (12) months. 

 

31:09 An employee who qualifies is entitled to a Maternity Leave consisting of: 

 

(a) a period not exceeding seventeen (17) weeks if delivery occurs on or 

before the date of delivery specified in the certificate mentioned in 

Section :06 (c); or  

 

(b) a period of seventeen (17) weeks plus and additional period equal to 

the period between the date of delivery specified in the certificate 

mentioned in Section :06 (c) and the actual date of delivery, if 

delivery occurs after the date mentioned in that certificate; 

 

(c) the Commission may vary the length of Maternity Leave upon proper 

certification by the attending physician and recommendation by the 

Commission. 
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31:10 During the period of Maternity Leave, an employee who qualifies is 

entitled to a maternity leave allowance in accordance with the SUB plan as 

follows: 

 

(a) for the first twenty (20) weeks an employee shall receive 93% of her 

weekly rate of pay: 

 

(b) for up to a maximum of fifteen (15) additional weeks, payments 

equivalent to the difference between the E.I. benefits the employee is 

eligible to receive and 93% of her weekly rate of pay; 

 

(c) all other time as may be provided under Section :09 shall be on a 

leave without pay basis. 

 

31:11 Plan B does not apply to part-time employees or employees who normally 

are subject to seasonal layoff. 

 

31:12 During the period of maternity leave, benefits will not accrue.  However, 

the period of Maternity Leave will count as service towards eligibility for 

long service vacation and long service sick leave entitlements. 

 

31:13 Where an employee’s anniversary date falls during the period of Maternity 

Leave under Plan A or B, the employee shall be eligible to receive a merit 

increase effective the date upon which she returns to her position of 

employment. 

 

31:14 Sections 57 through 60 (1) and 60 (4) inclusive of the Employment 

Standards Code respecting Maternity Leave shall apply “mutatis 

mutandis”. 

 

 

Article 32 - Parental Leave 
 

32:01 In order to qualify for Parental Leave, an employee must: 

 

(a) be the birth mother of a child; or 

 

(b) be the birth father of a child or  
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(c) adopt a child under the law of a province. 

 

32:02 An employee who qualifies under :01 must: 

 

(a) have completed seven (7) continuous months of employment and  

 

(b) submit to the Commission an application in writing for Parental 

Leave at least (4) weeks before the day specified in the application as 

the day on which the employee intends to commence the leave. 

 

32:03 An employee who qualifies in accordance with :01 and :02 is entitled to 

Parental Leave without pay for a continuous period of up to thirty-seven 

(37) weeks. 

 

32:04 Subject to Section :05, Parental Leave must commence no later than the 

first anniversary date of the birth or adoption of the child or the date on 

which the child comes into the actual care and custody of the employee. 

 

32:05 Where an employee takes Parental Leave in addition to Maternity Leave, 

the employee must commence the Parental Leave immediately on expiry 

of the Maternity Leave without a return to work unless otherwise 

approved by the Commission. 

 

 

Article 33 - Paternity Leave 
 

33:01 A male employee shall be granted three (3) day’s leave with pay to attend 

to needs directly related to the birth of his child.  Such leave shall be 

granted on the day of or the day following the birth of his child or the day 

of his wife’s admission to or discharge from hospital. 

 

33:02 Part-time employees shall be eligible for this benefit. 

 

 

Article 34 - Custom and Practice 
 

34:01 With respect to terms and conditions of employment, other than those 

specified in this Agreement, custom and practice in effect immediately 
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prior to the commencement of the first Agreement, shall be maintained 

until modified by mutual agreement between the parties hereto.  The 

general areas to which the provisions of this Article shall apply shall be as 

agreed upon by the parties in a separate Memorandum of Agreement. 

 

 

Article 35 - Dental Plan 
 

35:01 The Commission agrees to continue a dental plan providing the same 

coverage as set forth in the dental plan in force and effect and as amended 

from time to time between the Manitoba Government and General 

Employees’ Union and the Government of Manitoba.  Cost of the plan 

shall be borne solely by the Commission, based on the current dental fee 

guidelines. 

 

35:02 (a) Dental coverage will continue for the first seventeen (17) weeks of 

maternity leave, effective the first of the month following the date of 

ratification, and limited to maternity leaves commencing on and after 

that date; 

 

 (b) The annual maximum per claimant will be increased as follows: 

 

- Effective January 1, 2004 - one thousand four hundred and 

seventy-five dollars ($1,475). 

 

(c) The orthodontic lifetime maximum will be increased as follows: 

 

- Effective January 1, 2004 - one thousand six hundred and 

seventy-five dollars ($1,675). 

 

(d) Effective following ratification 2001, part-time employees will be 

eligible for family coverage based on fifty percent (50%) of the 

coverage amounts applicable for full-time employees up to fifty 

percent (50%) of the maximum. 

 

(e) All part-time employees on staff as of the date of ratification of this 

Agreement will be given the option to choose either; 
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- To maintain their single coverage under the dental plan; or 

- To elect family coverage on a pro-rated basis in accordance 

with section (f) below; 

 

(f) All employees, except the summer student, hired after the date of 

ratification of this Agreement will be eligible for family coverage in 

accordance with section (d). 

 

 Note: The Dental Plan will not apply to the summer student. 

 

 

Article 36 - Pensions 
 

36:01 The Employer agrees to continue funding pension benefits as provided 

under the Manitoba Superannuation Fund. 

 

 

Article 37 - Long Term Disability 
 

37:01 The Commission agrees to fund, up to a maximum of one point two six 

percent (1.26%) of payroll effective January 1, 2001, Long Term 

Disability coverage for all employees.  This coverage shall be either a 

group plan or individual coverage depending on availability and the 

specific provisions of such plan. 

 

37:02 The employer agrees to continue the long term disability plan.  It also 

agrees and understands that the employer is responsible for the payment of 

all premiums. 

 

 

Article 38 - Hiring of Appendix B Employees 
 

38:01 The provisions of this Article shall apply to employees employed in 

classifications as set forth in Appendix B to this Agreement. 

 

38:02 Appointments to positions within these classifications shall only be for the 

duration of a meet, whether Thoroughbred or Standardbred, terminable 

during the meet for cause. 
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38:03 Appointments to positions within these classifications shall be within the 

absolute discretion of the Commission. 

 

38:04 The Commission shall within thirty (30) days after the close of a meet 

notify all such employees, except the Director of Security and the 

Veterinarian, whether or not the Commission is prepared to appoint them 

for the next succeeding meet.  When the Commission notifies an employee 

it intends to reappoint him, the employee shall be required to notify the 

Commission by not later than at least ninety (90) days prior to the opening 

day of such succeeding meet whether or not he intends to accept such 

appointment, failing which the Commission shall be at liberty to appoint 

some other person to the position. 

 

38:05 The Commission shall at least thirty (30) days prior to the close of a meet 

notify the Director of Security and the Veterinarian if he will be offered 

the same position for the next succeeding meet and the Director and 

Veterinarian shall notify the Commission within seven (7) days whether 

he accepts the appointment and should he fail to do so within the time 

limits the Commission may offer the position to some other party. 

 

38:06 For purposes of determining the period of employment for Appendix B 

employees; for each year the Commission shall notify each employee 

under sections 38:04 and 38:05 of the Collective Agreement, the dates of 

employment. 

 

 *See Appendix “B” for rates of pay. 

 

38:07 Term or seasonal employees (Appendix B) are eligible to be covered by 

the Dental and Long Term Disability Plans during the off season.  In order 

to qualify for coverage the employee must: 

 

(a) have received from the Commission a written notice of re-

employment; 

 

(b) have provided to the Commission a written acceptance of re-

employment; and 

 

(c) have provided to the Commission a written undertaking that in the 

event the employee is unwilling or unable to report for work when 
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required to do so by the Commission, the employee shall forthwith 

repay to the Commission any and all funds expended by the 

Commission with respect to the Dental and Long Term Disability 

Plans on behalf of the employee or the employee’s family during the 

off season in question. 

 

 (d) for up to 30 days after the close of the meet until such time that 

employees are notified of reemployment status employees are 

eligible for Dental and Long Term Disability Plans. 

 

 Coverage shall commence on the date that conditions (a), (b) and (c) of 

this clause have been fulfilled. 

 

 

Article 39 - Labour Management Committee 
 

39:01 The parties agree to establish a Labour/Management Committee 

comprised of: one employee representative, an M.G.E.U. staff person, the 

Supervisor of Racing or Acting Supervisor of Racing and one member of 

the Manitoba Horse Racing Commission.  The Committee shall meet at 

the request of either party for the purpose of discussing all matters of 

mutual concern.  The Committee shall have the power to make 

recommendations to the Union and to the Commission.  Time spent in 

carrying out the functions of the Committee shall be considered to be time 

worked. 

 

 

Article 40 - Retirement/Termination Allowance 
 

40:01 a) Effective April 1, 2004, an employee whose services are terminated 

as a result of retirement in accordance with the Civil Service 

Superannuation Act, medical disability, permanent layoff, or death, 

shall receive retirement/termination allowance in the amount of one 

(1) week’s pay at his/her then current salary for each complete year of 

service. 

  

 b) Upon an employee becoming entitled to a retirement/termination 

allowance in accordance with the provisions of 40:01 a), the 

Employer shall have the option to pay the allowance by 12 equal 
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consecutive monthly installments commencing on the first day of 

the second month following retirement, and continuing on the 

first day of each month thereafter until fully paid. 

 

40:02 (a) Any Appendix “B” employee who has worked for the Commission 

for a minimum of ten (10) consecutive years, and who is at least fifty-

five (55) years of age, shall be entitled to an equivalent severance pay 

on a pro-rated basis, to reflect the equivalent full-time service. 

 

 (b) For the purpose of 40:02 (a), any Appendix “B” employee who is not 

notified within the time set out in Article 38:04 that the Commission 

is prepared to appoint them for next succeeding meet, shall be 

deemed to have been permanently laid-off. 

 

40:03 Amend the superannuation plan to allow for retirement without 

penalty when an employee’s age and years of service total eighty (80). 

 

 

Article 41 - Ambulance and Hospital Semi-Private Plan 
 

41:01 The Commission shall continue to provide, for the life of this collective 

agreement, an ambulance and hospital semi-private plan and an extended 

health plan in accordance with the following: 

 

(a) the full premiums shall be paid by the Commission 

 

(b) eligibility requirements will be the same as those in effect of the 

Dental Plan. 

 

Orthotics - all custom made or stock foot orthotics prescribed by a medical 

practitioner or podiatrist, occupational therapist, physiotherapist, athletic 

therapist, or chiropractor.  The orthotic must be removable, i.e. 

transferable from one shoe to another.  Cost = additional $0.13 single, 

$0.33 family per biweekly. 

 

Hearing Aids - Cost = additional $0.03 single, $0.11 family per biweekly.  

Coverage $500/5 years. 
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Article 42 - Simulcast Races 
 

42:01 A simulcast race shall be considered as a live race if it substitutes for a 

live race and thereby extends the work day beyond ten (10) live races. 

 

 

Article 43 - Justice and Dignity 
 

43:01 (a) The Employees acknowledge that in addition to being employees of 

the Commission, they are also licensees pursuant to the provisions of 

the Manitoba Horse Racing Commission Act and all regulations 

passed pursuant to that authority. 

 

 (b) Subject to the provisions of the said Act and the regulations 

thereunder, the Employer agrees that it will not suspend an employee 

without pay until such time as the employee has been accorded a 

hearing conducted in compliance with all recognized administrative 

rules of natural justice pursuant to the Act and regulations thereunder. 

 

(c) It is further agreed that this provision applies only to circumstances 

occasioned by criminal or civil matters arising outside of the 

workplace and with no direct involvement with the affairs of the 

Employer. 

 

 

Article 44 - Education 
 

44:01 When and where training and further education is required by the 

employer for an employee to perform their function(s), pre-approval is 

necessary in order to be reimbursed for tuition only.  Reimbursement shall 

be paid to the employee upon the successful completion of the training, for 

which the employee will provide a receipt. 

 

 

Article 45 - Vision Care Plan 
 

45:01 Coverage for employees and dependents as per dental plan eligibility 

criteria. 
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- 80% employer paid. 

- 20% employee paid. 

- Two hundred and twenty-five dollars ($225.00) per person every 

twenty-four (24) months effective April 1, 2004. 

- Plan commencement upon signing of agreement. 

- Coverage for prescription lenses and eye exams. 

- For exams - the fee guide will be the optometrist/opthamologist 

suggested fee guide. 

- Changes to the Dental Plan respecting eligibility during maternity 

leave and pro-rated family coverage for part-time employees will also 

apply to the Vision Care Plan. 

- Laser eye surgery to be covered to maximum amount. 

 

Effective the first of the month following the date of signing of this 

Agreement limited to vision care services performed on and after that date, 

the basis for payment for covered services shall be the current Optometric 

or Opthalmological fee guide. 

 

Effective the first of the month following the date of signing of this 

Agreement and limited to vision care expenses incurred on and after that 

day part-time employees will be eligible for family coverage based on fifty 

(50%) of the annual maximum per claimant identified in each of. 

 

 

Article 46 - Family Related Leave 
 

46:01 An employee shall be reasonably granted to up to five (5) days of leave 

with pay in each fiscal year to be charged against the employees’ sick 

leave credits as follows: 

 

(a) The family responsibilities of the employee could not reasonably be 

accommodated by some other person, or in some other way, or at 

some other time; 

 

(b) The amount of leave is intended to cover the period until appropriate 

alternative arrangements can be made. 
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 An employee’s sick leave accumulation under Article 26 – Sick Leave will 

not be reduced to less than twelve (12) days per year as a result of the 

application of this provision. 

 

 

Article 47 - Addictions 
 

47:01 The parties recognize that alcohol and drug misuse and gambling 

addiction does occur and that such misuse has the potential to adversely 

affect an employee’s work performance.  Subject to employer approval, an 

employee will be granted sick leave to pursue treatment that involves time 

away from work for participation in residential, in-patient or out-patient 

services. 

 

 

Article 48 - Drug Care Plan 
 

48:01 (a) Eligibility requirements for employees and dependents will be the 

same as the Dental Service Plan; 

 

 (b) Co-insurance be based on eighty percent (80%) reimbursement; 

 

 (c) The maximum payment per contract (family) is six hundred and fifty 

dollars ($650.00) per year. 

 

Other terms and conditions of the Drug Care Plan will be similar to those 

currently in effect for the Drug coverage provisions of the existing 

employee-paid Extended Health Benefit (EHB) Plan. 

 

 

Article 49 – Bridging of Service 
 

49:01 A regular employee who resigns as a result of the employee's decision 

to raise a dependent child or children, and is re-employed, upon 

written notification to the employing authority shall be credited with 

the length of service accumulated up to the time of resignation for the 

purposes of sick leave, severance and long service vacation entitlement 

benefits as defined in this Agreement and based on service seniority.  
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The following conditions shall apply: 

 

(a) the employee must have accumulated at least four (4) years of 

calendar service at the time of resigning; 

 

(b) the resignation itself must indicate the reason for resigning; 

 

(c) the break in service shall be for no longer than six (6) years, and 

during that time the employee must not have been engaged in 

remunerative employment for more than three (3) months; 

 

(d) the employee must maintain relevant and current accreditation 

required of his/her position. 

 

(e) the previous length of service shall not be reinstated until 

successful completion of the probationary period; 

 

(f) upon successful completion of the probationary period, the 

employee will be credited with the accumulated sick leave credits 

at the time of the resignation up to a maximum of twenty-six (26) 

days of credits. 

 

 

Article 50 Shortened Season 
 

50:01 In the event that the season is shortened the Employer will endeavor 

to call back employees earlier.  
 

 

Article 51 – Resignations 
 

51:01  An employee wishing to resign shall provide the employing authority 

with a written notice of resignation, which shall specify the last day 

upon which the employee will perform the employee's regular duties. 

 

51:02  Unless otherwise mutually agreed, the effective date of a resignation 

shall be the last day upon which an employee is present at work and 

performs the employee's regular duties. 
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Articles 51:01 and 51:02 do not apply when the employee is retiring in 

accordance with the Superannuation Plan. 

 

51:03  Subject to Articles 51:04, 51:05 and 51:06, where the last day on 

which an employee who has submitted a notice of resignation 

performs the employee's regular duties precedes a Friday which, but 

for the fact that a holiday falls thereon would be a regular working 

day, the employee shall be deemed to have voluntarily terminated the 

employee's service on that Friday and shall be eligible for holiday pay 

for that Friday. 

 

51:04  Subject to Article 51:06 employees shall give written notice of 

resignation at least two (2) weeks prior to the date on which the 

resignation is to be effective.  Notice of resignation shorter than the 

required two (2) weeks may only be given with the approval of the 

employing authority. 

 

51:05  An employee may, with the approval of the employing authority, 

withdraw the notice of resignation at any time before the resignation 

becomes effective. 

 

51:06 Where the employment of an employee terminates at the end of a 

specific term of employment, or on the completion of a job for which 

the employee was specifically employed, no notice of resignation is 

required. 

 

 

Article 52 – Loss of or Damage to Personal Effects 
 

52:01 Where an employee who, in the course of carrying out her duties, 

suffers damage to, or loss of, eye-glasses, false teeth, a watch or other 

personal effects usually carried with or worn by the employee, 

including clothing but not including underwear, the employee shall be 

reimbursed at full replacement cost provided the item that is lost or 

damaged beyond repair and proof of purchase is submitted.  The 

employee shall be reimbursed full cost for any item purchased within 

three (3) months of the incident, otherwise reimbursement shall be 

seventy-five per cent (75%) of the replacement cost. 
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52:02 All incidents of loss of, or damage to personal effects as mentioned in 

Section :01, shall be reported in writing by the employee whose 

personal effects are lost or damaged to the supervisor within twenty-

four (24) hours of the incident. 

 

52:03 Employees are responsible for any personal effects which are brought 

to their place of work and are not specifically required in the course of 

their employment; and no claim for compensation will be considered 

for loss or theft of or damage to personal effects or clothing other than 

damage to clothing that occurs as a result of an accident, normal wear 

and tear excepted. 

 

 

Article 53 - Compassionate Care Leave 
 

53:01 An employee shall receive Compassionate Care Leave without pay to 

provide care or support to a seriously ill family member, subject to the 

following conditions: 

 

(a) An employee must have completed at least thirty (30) days of 

employment as of the intended date of leave. 

 

(b) An employee who wishes to take a leave under this section must 

give the Employer notice of at least one (1) pay period, unless 

circumstances necessitate a shorter period. 

 

(c) An employee may take no more than two periods of leave, totaling 

no more than eight (8) weeks, which must end no later than 

twenty-six (26) weeks after the day the first period of leave began.  

No period of leave may be less than one (1) week duration. 

 

53:02 For an employee to be eligible for leave a physician who provides care 

to the family member must issue a certificate stating that: 

 

 (a) A family member of the employee has a serious medical condition 

with a significant risk of death within twenty-six (26) weeks from: 

 

  (i) the day the certificate is issued, or 
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(ii) if the leave was begun before the certificate was issued, the 

day the leave begun; and 

 

 (b) The family member requires the care or support of one or more 

family members. 

 

53:03 The employee must give the employer a copy of the physician’s 

certificate as soon as possible. 

 

53:04 A family member for the purpose of this Article shall be defined as: 

 

 (a) a spouse or common-law partner of the employee; 

 

 (b) a child of the employee or a child of the employee’s spouse or 

common-law partner; 

 

 (c) a parent of the employee or a parent of the employee’s spouse or 

common-law partner; 

 

 (d) any other person described as family in the applicable regulations 

of the Employment Standards Code. 

 

53:05 An employee may end their compassionate leave earlier than eight (8) 

weeks by giving the Employer at least forty-eight (48) hours notice.  

Where an employee has been provided necessary time-off under this 

section, and where the Employer has made e the right to cancel the 

relief shifts scheduled to cover the anticipated absence without 

additional cost. 

 

53:06 Seniority shall accrue as per Article 3. 

 

53:07 An employee may apply to utilize income protection to cover part of 

the two (2) week Employment Insurance waiting period. 

 

53:08 In the event that the death of a family member occurs during this 

period of leave, the employee shall be eligible for Compassionate 

Leave as outlined in Article 28. 
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Article 54 – Off Season Benefits 
 

54:01 The Employer will notify the employees’ in writing if benefits will 

cease during the off-season. 
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Appendix “A” - Rates of Pay 
 

 
Appendix A - Rates of Pay 

      Senior Clerk, Clerical I & II Multiplier for Annual =26.087 
  

       *Effective November 1, 2006 - 2.5% Increase 

       CLASSIFICATION START 3 MO 12 MO 24 MO 48 MO 72 MO 

SENIOR CLERK       

Annual Salary 28118.88 28933.99 29748.82 30601.47 31366.42 32150.82 

Bi-Weekly Salary 1077.89 1109.13 1140.37 1173.05 1202.38 1232.45 
       

CLERICAL I       

Annual Salary 26407.00 27197.99 28012.82 28851.76   

Bi-Weekly Salary 1012.27 1042.59 1073.82 1105.98   

       

CLERICAL II       

Annual Salary 23147.13 24124.22 25266.02 26023.57   

Bi-Weekly Salary 887.31 924.76 968.53 997.57   

       *Effective November 1, 2007 - 2.5% Increase 

       CLASSIFICATION START 3 MO 12 MO 24 MO 48 MO 72 MO 

SENIOR CLERK       

Annual Salary 28821.86 29657.34 30492.54 31366.51 32150.58 32954.59 

Bi-Weekly Salary 1104.84 1136.86 1168.88 1202.38 1232.44 1263.26 
       

CLERICAL I       

Annual Salary 27067.18 27877.94 28713.14 29573.06   

Bi-Weekly Salary 1037.57 1068.65 1100.67 1133.63   

       

CLERICAL II       

Annual Salary 23725.81 24727.32 25897.67 26674.16   

Bi-Weekly Salary 909.49 947.88 992.74 1022.51   
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       *Effective November 1, 2008 - 2.5% Increase 

       CLASSIFICATION START 3 MO 12 MO 24 MO 48 MO 72 MO 

SENIOR CLERK       

Annual Salary 29542.40 30398.77 31254.85 32150.67 32954.34 33778.46 

Bi-Weekly Salary 1132.46 1165.28 1198.10 1232.44 1263.25 1294.84 
       

CLASSIFICATION START 3 MO 12 MO 24 MO 48 MO 72 MO 

CLERICAL I       

Annual Salary 27743.86 28574.88 29430.96 30312.38   

Bi-Weekly Salary 1063.51 1095.37 1128.19 1161.97   

       

CLERICAL II       

Annual Salary 24318.96 25345.51 26545.11 27341.01   

Bi-Weekly Salary 932.23 971.58 1017.56 1048.07   

       *Effective November 1, 2009 - 2.9% Increase 

       CLASSIFICATION START 3 MO 12 MO 24 MO 48 MO 72 MO 

       SENIOR CLERK       

Annual Salary 30399.13 31280.33 32161.24 33083.04 33910.02 34758.03 

Bi-Weekly Salary 1165.30 1199.08 1232.85 1268.18 1299.88 1332.39 
       

CLERICAL I       

Annual Salary 28548.43 29403.56 30284.46 31191.44   

Bi-Weekly Salary 1094.35 1127.13 1160.90 1195.67   

       

CLERICAL II       

Annual Salary 25024.21 26080.53 27314.92 28133.90   

Bi-Weekly Salary 959.26 999.75 1047.07 1078.46   
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Appendix “B” - Rates of Pay 
 

 

Appendix B - Rates of Pay 

   

    Director of Security, Veterinarian, Judges/Stewards 

 

    *Effective - November 1, 2006 - 2.5% Increase 

 

    

 

Step I Step II Step III 

 

(0-3 seasons) (4-5 seasons) (over 5 seasons) 

    Director of Security 

   Bi-weekly Pay 1759.86 1837.06 1928.91 

    Coordinator of Security 

   per hour  13.75 14.75 15.75 

    Veterinarian – 
Thoroughbred 

   Bi-weekly Pay 3197.02 3356.86 3524.95 

    Veterinarian – 
Standardbred 

   Bi-weekly Pay 2711.18 2846.73 2989.07 

    Judges/Stewards A.S.D. In Training 

  Bi-weekly Pay 2021.44 

  

    Judges/Stewards A.S.D. 

   Bi-weekly Pay 2524.17 2664.66 2817.82 
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*Effective - November 1, 2007 - 2.5% Increase 

 

    

 

Step I Step II Step III 

 

(0-3 seasons) (4-5 seasons) (over 5 seasons) 

    Director of Security 

   Bi-weekly Pay 1803.86 1882.99 1977.13 

    Coordinator of Security 

   per hour  14.09 15.12 16.14 

    Veterinarian – 
Thoroughbred 

   Bi-weekly Pay 3276.95 3440.78 3613.08 

    

 

Step I Step II Step III 

 

(0-3 seasons) (4-5 seasons) (over 5 seasons) 

    Veterinarian – 
Standardbred 

   Bi-weekly Pay 2778.96 2917.90 3063.80 

    Judges/Stewards A.S.D. In Training 

  Bi-weekly Pay 2071.98 

  

    Judges/Stewards A.S.D. 

   Bi-weekly Pay 2587.27 2731.27 2888.26 
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    *Effective - November 1, 2008 - 2.5% Increase 

 

    

 

Step I Step II Step III 

 

(0-3 seasons) (4-5 seasons) (over 5 seasons) 

    Director of Security 

   Bi-weekly Pay 1848.95 1930.06 2026.56 

    Coordinator of Security 

   per hour  14.45 15.50 16.55 

    Veterinarian – 
Thoroughbred 

   Bi-weekly Pay 3358.87 3526.80 3703.40 

    Veterinarian – 
Standardbred 

   Bi-weekly Pay 2848.43 2990.85 3140.39 

    Judges/Stewards A.S.D. In Training 

  Bi-weekly Pay 2123.78 

  

    Judges/Stewards A.S.D. 

   Bi-weekly Pay 2651.95 2799.56 2960.47 
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*Effective - November 1, 2009 - 2.9% Increase 

 

    

 

Step I Step II Step III 

 

(0-3 seasons) (4-5 seasons) (over 5 seasons) 

    Director of Security 

   Bi-weekly Pay 1902.57 1986.03 2085.33 

    Coordinator of Security 

   per hour  14.87 15.95 17.03 

    

 

Step I Step II Step III 

 

(0-3 seasons) (4-5 seasons) (over 5 seasons) 

    Veterinarian – 
Thoroughbred 

   Bi-weekly Pay 3456.28 3629.08 3810.80 

    Veterinarian – 
Standardbred 

   Bi-weekly Pay 2931.04 3077.58 3231.46 

    Judges/Stewards A.S.D. In Training 

  Bi-weekly Pay 2185.37 

  

    Judges/Stewards A.S.D. 

   Bi-weekly Pay 2728.86 2880.74 3046.32 

 
 An additional $21.00 per race will be paid to each Steward and Steward In-Training, as well 

as the Veterinarian, exceeds eight (8) Thoroughbred races plus one (1) Quarter horse 

race. 

 

 The presiding Judge/Steward at A.S.D. shall receive an additional fifty-five dollars ($55.00) 

per week. 

 

 In recognition of having obtained an accreditation certificate, Judges/Stewards will receive an 

additional twenty-five dollars ($25.00) bi-weekly. 

 

 For seniority purposes three (3) rural seasons equal one (1) race meet. 

 
 Where the Veterinarian works on any day beyond five (5) days in a week, the Employer shall 

pay the Veterinarian a minimum of three (3) hours pay at a rate of fifty-five dollars ($55.00) 

per hour, as approved and/or authorized by the Employer. 
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Appendix “C” - Rates of Pay 
 

 
Appendix C - Rates of Pay 

   

    Judge - Rural 
   

    Effective November 1, 2006 - 2.5% Increase 
 Judge (In training-no previous experience) 183.23 per race day. 

Junior (0-3 seasons)  
 

188.53 per race day. 
Intermediate (4-5 rural or extended 
seasons) 211.20 per race day. 

Senior (over 5 seasons) 
 

235.09 per race day. 

    Effective November 1, 2007 - 2.5% Increase 
 Judge (In training-no previous experience) 187.81 per race day. 

Junior (0-3 seasons)  
 

193.25 per race day. 
Intermediate (4-5 rural or extended 
seasons) 216.48 per race day. 

Senior (over 5 seasons) 
 

240.97 per race day. 

    Effective November 1, 2008 - 2.5% Increase 
 Judge (In training-no previous experience) 192.50 per race day. 

Junior (0-3 seasons)  
 

198.08 per race day. 
Intermediate (4-5 rural or extended 
seasons) 221.89 per race day. 

Senior (over 5 seasons) 
 

246.99 per race day. 

    Effective November 1, 2009 - 2.9% Increase 
 Judge (In training-no previous experience) 198.09 per race day. 

Junior (0-3 seasons)  
 

203.82 per race day. 
Intermediate (4-5 rural or extended 
seasons) 228.32 per race day. 

Senior (over 5 seasons) 
 

254.15 per race day. 

 
 In recognition of those who attain accreditation they shall receive at the end of the season a 

sum of fifty dollars ($50.00). 

 

 Where cancellation of the meet takes place, payment for the scheduled race day will be 

applied. 

 
** Appendix “C” employees shall be paid for every scheduled race day, whether or not racing 

takes place. 
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Appendix “D” - Rates of Pay 
 

 
Appendix D - Rates of Pay 

    

     Breathalyzer A.S.D., Breathalyzer Operator & Casual Help  
 

     Effective November 1, 2006 - 2.5% Increase 
  

     Breathalyzer Operator & Casual Help 11.81 per hour minimum of 4 hours 

     Breathalyzer A.S.D. 
 

137.91 per diem 
 (With Stewards/Judges license and assigned additional duties) 
 

     Security Officer 
 

12.34 per hour 
 

     Effective November 1, 2007 - 2.5% Increase 
  

     Breathalyzer Operator & Casual Help 12.11 per hour minimum of 4 hours 

     Breathalyzer A.S.D. 
 

141.36 per diem 
 (With Stewards/Judges license and assigned additional duties) 
 

     Security Officer 
 

12.65 per hour 
 

     Effective November 1, 2008 - 2.5% Increase 
  

     Breathalyzer Operator & Casual Help 12.41 per hour minimum of 4 hours 

     Breathalyzer A.S.D. 
 

144.89 per diem 
 (With Stewards/Judges license and assigned additional duties) 
 

     Security Officer 
 

12.96 per hour 
 

     Effective November 1, 2009 - 2.9% Increase 
  

     Breathalyzer Operator & Casual Help 12.77 per hour minimum of 4 hours 

     Breathalyzer A.S.D. 
 

149.09 per diem 
 (With Stewards/Judges license and assigned additional duties) 
 

     Security Officer 
 

13.34 per hour 
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Letter of Understanding 
 

 

 

Re: Custom and Practice 

 

Pursuant to Article 34, the following areas of concern shall be governed by the 

provisions of Article 34: 

 

(1) Coffee and Meal Breaks 

 

(2) Parking for Employees (while at Assiniboia Downs). 
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Memorandum of Agreement 
 

 

 

Re: Classification Guidelines 

 

Any experience gained as a Judge in Training or Steward in Training shall not be 

included in determining the level to which a Judge or Steward has attained. 

 

The Commission may at its sole discretion deem a series of weekend or other non-

extended meets to be, collectively, a “meet” for the purpose of determining the 

level of a Judge or Steward. 

 

The Commission may at its sole discretion accept an individual meet as a “year’s 

race experience” not withstanding that same does not extend for a significant 

portion of the calendar year and may in its discretion thereby credit the Judge or 

Steward with two (2) years race experience for working at two (2) extended meets 

in one (1) calendar year, provided that such meets are extended and of sufficient 

caliber to, in the opinion of the Commission, warrant such credit. 

 

 

 

 

 

 



 52 

Memorandum of Agreement 
 

 

 

Re: Employee Benefits 

 

The Commission agrees to provide life insurance and accidental death and 

dismemberment insurance at the same rates as the Province, based on the multiples 

of the employee’s salary, the cost of which is to be borne by the Commission and 

the employee. 
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Memorandum of Agreement 
 

 

 

Re: Employment Security - Appendix “B” Employees - Thoroughbred Meet 

 

The bi-weekly rates of pay shall be as per Appendix “B” as attached.  These rates 

are the basic bi-weekly rates.  Other payments, such as vacation pay and holiday 

pay, shall be in addition to the basic rates of pay. 

 

Should any of the Appendix “B” employees be required to work prior to the 

Thoroughbred Meet the rate of pay shall be as specified in Appendix “B” as 

attached. 

 

Should any of the Appendix “B” employees be required to work after the 

Thoroughbred Meet the rate of pay shall be as specified in Appendix “B” as 

attached. 

 

This memorandum of agreement shall be attached to and form part of the 

Collective Agreement. 
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Memorandum of Agreement 
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