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Whereasit is the desire of both parties to this agreement to maintain harmonious
relations betweethe employer and its employees, to recognize the mutual value of
joint discussion and negotiation in matter pertaining to working conditions, hours
of work and scales of wages paid, to encourage efficiency of operations and to
promote the morale, welleing, security and efficiency of all the employees

covered by the terms of this agreement, realizing that the first consideration is the
welfare of the patients/residents/trainees of the employer,

And Whereasit is the desire of both parties that these nnatbe drawn up in an
agreement,

Now Therefore, this Agreement witnesseth that the parties hereto in consideration
of mutual covenants hereinafter contained, agree each with the other as follows:

Article 1 - Scope and Application of Agreement

1:01 The Enployer recognizes the Union as the sole bargaining agent for
employees in the bargaining unit defined in the Manitoba Labour Board
Certificate MLB-6078 or subsequent amendments thereto or as may be
granted voluntary recognition by the Employer.

1:02 If the Employer and the Union disagree as to whether a person is an
employee within the terms of the Manitoba Labour Relations Act and
appropriate for inclusion within this Agreement, then either or both of
them may refer the matter to the Manitoba Labour Béarduling.

1:03 If the Manitoba Labour Board rules that such person is an employee within
the terms of the Manitoba Labour Relations Act, and appropriate for
inclusion in this Agreement, then the Employer and the Union agree to
meet forthwith to negotta the classification and salary schedule for that
employee, for inclusion in this Agreement. If the Employer and the Union
are unable to reach an agreement on the classification and/or salary
schedule, either party may refer the matter to arbitrati@ceordance
with Article 21.

1:04 No employee shall enter into any separate agreement which conflicts with
the provisions hereof.

1:05 Persons whose jobs are not classified within the bargaining unit shall not
work on jobs on a regular and recurring bagigéch have been determined



as being within the bargaining unit, except where it has been mutually
agreed upon by both parties or in the case of training or emergency or as
required to maintain competency. Where past practice, as identified by the
Employerto the Union as at date of ratification (May 6, 2004), does not
conform with this Article, it is agreed that past practice will continue to

apply.

Article 2 - Definitions

Where ever used in this Agreement, the following words shall have the meaning
herenafter set forth. Where the context so requires, masculine and feminine terms
or singular and plural terms shall be considered interchangeable:

2:01

2:02

2:03

2:04

2:05

2:06

2:07

Approved trainingneans training as approved by the Employer for the
respective professional associatand/or the applicable classification.

Basic Pay, Rater Salaryme ans t he amount i ndicate
plus applicable shift premiums.

Employeaneans a person employed by the Employer in a position, which
Is included in the bargaining unit

Full-time employeeneans an employee who is scheduled on a regular
ongoing basis to work the regular hours described in Article 8. Aifod
employee is covered by all provisions of this Agreement, unless otherwise
specified.

Part-time emfpyeemeans an employee who regularly works less than the
regular hours of work ongoing as set out in Article 8 on a scheduled and
recurring basis.

Dismissalmeans the removal for disciplinary reasons from a position of
employment for just cause.

Continuous servicer continuous employmenteans consecutive and
contiguous days, weeks, months and/or years of employment with the
Employer where there has been no break in service involving termination
of the employee.



2:08

2:09

2:10

2:11

2:12

Authorized overtimshallmean overtime authorized by the Employer and
where the term overtime is used in this Agreement, it shall mean
authorized overtime.

Transfermeans the voluntary movement of an employee from a position in
one classification to a position in the samether classification with the
same or lower pay rate.

Positionmeans a position of employment with the Employer, the person
employed is a member of the bargaining unit.

Agreementneans this Agreement which shall be referred to as the
ManitobaGovernment and Genefaimp | oyees 6 Uni on
Technical/Professional Agreement.

(a) Temporary employemeans a new employee hired into a term
position. Unless otherwise specified in this Agreement, such
employee is covered by the terms of this Agreement.

(b) A temporary employee shall be entitled to exercise her seniority rights
to obtain a vacant position for which she is qualified prior to the
expiration of her term position. A temporary employee may be
required to complete the term position for which slas engaged.

(c) A temporary employee who is awarded a posted position prior to the
end of her term position, shall have her service connected for seniority
purposes.

(d) A temporary employee shall have no seniority rights in matters of
demotion, layoff and rexdl.

(e) A temporary employee shall not be terminated artined for the
purpose of extending the period of employment in the same term
position without prior approval of the Union. Where a temporary
employee completes her term position and is the sucteggilicant
for a different consecutive term position, it shall not be deemed to be
an extension of the original term position.



(f) A temporary employee may be required to complete a further
probationary period to a maximum of three (3) months upon being
awaded another position within the bargaining unit.

213 (@ () ATerm Positionod shal/l be for a s
completion of a particular project, of a minimum duration of
three (3) months and a maximum duration of one (1) year. This
periodmay be extended if the Employer so requests and the
Union agrees. Any term positions resulting directly from the
above will be posted in the same manner.

(i) For situations related to Workers Compensation Board (WCB)
and/or illness and/or accident,where there is a temporary
vacancy due to leave for a public office, or where a definitive
expiry date cannot be specified, the Employer shall state on the
job posting that the said term position will expire upon the return
of the current incumbent to hposition, subject to a minimum of
twenty-four (24) hours notice. The employee occupying the said
term position shall receive as much notice as reasonably possible
but in no case less than tweribur (24) hours. Any term
position(s) resulting directlyém the above will be posted in the
same manner.

(b) (i) When the Employer determines that a term position as described
above exists, the position shall be posted and filled in accordance
with Article 7 - Vacancies, Promotions and Transfers. All
employees may apply for the term position.

(i) Upon completion of the term position, the employee shall be
returned to her former position.
former position no longer exists, the employee shall be entitled to
exercise her sewiity as stated in Article 26Layoff and Recall.

(c) Where the Employer determines that staff are to be replaced during
periods of less than three months, Article-Parttime Employees or
Article 12:04- Temporary Assignment shall apply, wherevessible.

(d) All Maternity or Parental Leave term postings shall indicate that the
term position iIis a AMaternity or F



2:14

2:15

which may expire sooner than indicated, subject to a minimum written
notice of two (2) weeks or one (1) ppgriod, which ever is longer.

(e) All term positions created as a result of an Approved Educational
Leave shall I ndicate that the t
Absence Termd which may expire
of the incumbet) subject to a minimum notice of two (2) weeks.

Probationary employemeans an employee who has not completed three
(3) months continuous futime employment or six (6) months continuous
parttime employment or whose probation has been extendbd at
discretion of the Employer by not more than three (3) additional months,
and who may be dismissed without recourse by the grievance procedure.
If the probation period is extended, the Employer will notify the employee
in writing of the reason(s) fohé extension with a copy to the Union.

Casual employemeans an employee who is called in occasionally by the
Employer to replace a futime or paritime employee or to supplement
regular staff coverage in situations of staff shortages. The tdrtims 0
collective agreement shall not apply to casual employees except as
provided below and in Article 23:01EMS Crew Quarters; Memorandum
#3- Pension Contributions for Casual Callback Hours; Memorandum #5
EMS Education and Training.

(a) Casual emplgees shall receive vacation pay calculated at the rate of
six percent (6%) of regular wages paid inclusive of callback hours
paid at straight time rates in any giveaNmekly period;

(b) Casual employees shall be paid not less than the start rate or more
than the end rate of the position to which they are assigned;

(c) Casual employees shall be entitled to all premiums as outlined in
Article 12;

(d) Casual employees required to work on a recognized holiday, shall be
paid at the rate of time and one halb{).their basic rate of pay;

(e) Casual employees shall be entitled to pay for a General Holiday
provided she has earned wages during fifteen (15) of the thirty (30)
calendar days immediately preceding the date of the General Holiday.

err
SOC



(f)

(9)

(h)

()

Should a casual erlgyee qualify for pay for the General Holiday, she
shall be paid an average of daily earnings during the thirty (30)
calendar day period,;

Casual employees shall be entitled to compensation for overtime
worked in accordance with Article 10;

The Enployer agrees to deduct Union dues from casual employees in
accordance with Article 17;

Casual employees are not guaranteed any specific number of hours.
Should a casual employee work regular hours of work in accordance
with Article 8- Hours of Work provisions for meal periods and rest
periods shall apply. In the event that no wage payment is made during
any pay period, the Employer shall have no responsibility to deduct or
submit dues for that period.

Casual employees who are placed on Sigrsthall be entitled to the
following:

()  Standby payment in accordance with Article 11:06;

(i)  When required to report for duty while on assigned standby,
shall be paid straight time for not less than three (3) hours for
each such callback. Showddcasual employee work in excess
of the daily or biweekly hours of work, overtime rates will
apply in accordance with Article 2@vertime, and
Memorandum of Agreement #1 regarding the Application of
Overtime Rates for Callback;

(i)  When required toeport for duty while on assigned standby
shall be reimbursed for transportation costs at the applicable
rate in accordance with Article X1Standby and Callback;

(iv) Meal allowance in accordance with Article 1$tandby and
Callback;

(v)  When requied to report for duty while on assigned standby
shall not be required to perform nemergent duties in
accordance with Article 11Standby and Callback.



()

(k)

()

(m)

(n)

Articles 20 and 21 Grievance and Arbitration contained in the
Collective Agreement apply to cadiemployees only in respect to
matters of this Article;

Casual employees shall be entitled to retroactive salary increases on
the same basis as filne and partime employees;

A casual employee required by the Employer to report to work shall
receive compensation for a minimum of three (3) hours at the
applicable rate. A casual employee reporting for work as requested by
the Employer and finding no work available shall be granted three (3)
hours pay at her basic rate of pay.

Retroactivao April 1, 2003 casual employees shall accumulate
seniority on the basis of all regular hours worked. In addition,
effective April 1, 2003, casual employees placed on standby shall
accrue seniority for all hours actually worked while on a callback.
Calaulations of such seniority shall be completed by the Employer
within one hundred and twenty (120) days of the date of ratification
(May 6, 2004) of this Agreement.

Such seniority accrual shall not exceed daily-furie hours in
accordance with Article 8Hours of Work.

Casual employees shall be entitled to utilize seniority earned for the
purpose of attaining a permanent or term position, subject to Article 7
- Vacancies, Promotions and Transfers. Such seniority will be for the
sole purpose of applyg for a job posting relative to other casual
employees and only where there are no qualifiedtifukk or paritime
applicants currently in the bargaining unit. Seniority hours accrued
during the period of casual employment shall not be carried over to
permanent or term employment. Seniority hours accrued during a
term position shall be retained by that employee upon return to casual
status.

Effective April 1, 2003, increments for casual employees will be
earned based on seniority hours accrued paritie basis of one (1)
increment upon completion of the fline equivalent hours, in
accordance with Article 8Hours of Work. Such increment shall be



(0)

(P)

(@)

(t)
(u)

(v)

applied on the first day of the first pay period following completion of
the full-time equivalent aurs.

Casual employees who are required to travel on behalf of the
Employer shall be reimbursed for transportation costs at the
applicable rate in accordance with Article-3Fransportation and
Vehicle Allowance.

Casual employees shall be paid atight time rates when the
Employer requires or prapproves attendance at educational events,
training (including transfer of function training), and staff meetings.

Casual employees shall be entitled to meal allowances in accordance
with Article 10- Overtime and Article 38 Meal Expenses/Travel
Allowances.

Shall be entitled to uniform/footwear provisions in accordance with
Article 2371 Uniforms, Personal Property and Crew Quarters.

Shall be allocated standby and additional hours whehaiei

providing they are able to perform the required duties. Such
additional hours and standby shall be divided as equitably as possible
amongst those employees based on their availability. It is further
understood that such additional hours shall lberedl only to the

extent that they will not incur any overtime costs to the Employer.

Article 311 Health and Safety shall apply to casual employees.

Casual employees shall be entitled to continuing education
provisions in accordance with Article 18:14.

Except as provided for in Article 21, where a casual employee is
required to attend a court proceeding as a withess on an
employment related matter on a day the employee is not
scheduled to work, the employee shall receive regular basic pay
for those hours required to be in attendance at court. Where the
employee is required to attend court in a community outside of
her base location the employee shall be paid for travel time at her
regular basic rate of pay. Where the employee is required to
attend court in a community outside of her base location the



2:16

2:17

2:18

2:19

2:20

2:21

2:22

2:23

employee shall also be eligible for expenses in accordance with
Article 38. The employee will remit to the Employer any witness
fees or expenses received. The employee may be required to
provide documentdion of the time the employee was required to
be in attendance at court.

For identification purposes, shifts will be named as follows:

(a) Day shiftmeans a shift in which the major portion occurs between
0800 hours and 1600 hours.

(b) Evening shifmeans a shift in which the major portion occurs between
1600 hours and 2400 hours.

(c) Night shiftmeans a shift in which the major portion occurs between
2400 hours and 0800 hours.

Weekendneans the period of approximately feeight (48) hours wikh
commences at or about 0001 hours on Saturday and ends at or about 2400
hours on Sunday.

The termEmployershall mean the North Eastman Hea#&sociation Inc

The termsiteshall mean the facility/programs within the Regional Health
Authorit y as | i sted in Appendi x ADO.

Unions h al | mean the Manitoba Gover nmen
Union, Technical/Professional Local.

Base Locatiorshall meanhe location, as determined by the Employer, to
be the home base for the purpose ofiserdelivery.

Promotionmeans a change of employment to a higher classification and
salary within the scope of this Agreement.

MEDICAL TECHNOLOGIST DEFINITIONS

Medical Technologisti An employee who is a graduate of an approved
training progra m who has attained certification and is currently
registered with CSMLS and/or CAMRT, as applicable. Upon legal
formation of CMLTM, certification requirements and maintenance of



1C

certification for Medical Laboratory Technologist shall be as
determined by GMLTM.

General Duty Medical TechnologisA Technologist who performs assigned
duties in accordance with his/her scope of training and who may be required to
carry out peer/trainee functional instruction.

Senior Medical TechnologistA Technologist whon addition to the duties of a
General Duty Medical Technologist has been delegated the ongoing primary
responsibility of maintaining Employer designated diagnostic services in a single
technologist unit, or a technical specialty.

Charge Medical Technolj - A Technologist who in addition to the duties of
General Duty or Senior Medical Technologist is delegated the overall operational
and administrative responsibility for a diagnostic unit employing multiple
technologists.

For the purpose of this Agement, the following definitions shall apply:

C.M.L.T.M. i College of Medical Laboratory Technologists of

Manitoba

C.S.M.L.S.- Canadian Society of Medical Laboratory Science
C.A.M.R.T.- Canadian Association of Medical Radiation Technologists
F.C.AM.RT. - Fellow Canadian Association of Medical Radiation
Technologists

L.C.S.M.L.S.- Licentiate Canadian Society of Medical Laboratory Science

Article 3 - Occupational Classifications

The classifications covered by this Collective Agreement are thosetdey the
Manitoba Labour Board and as listed in Schedule A.

3:01 Inthe event that the Employer establishes or proposes to establish a new
classification, or if there is a substantial change in the job content or
qualifications of an existing classifitan, and providing that the new or
revised classification falls within the bargaining unit, the Union shall
receive a copy of the job description and accompanying salary range.



3:02

3:03

3:04

3:05

3:06

3:07

3:08

3:09

3:10

11

Unless the Union objects in writing within thirty (30) days followinglsu
notification, the classification and salary range shall become established
and form part of Schedule AAO0 of

If the Union files written objection, then the parties shall commence
negotiations and attempt to reach agreement asdp@opriate salary
range. Failing agreement, the matter may be referred to arbitration in
accordance with Article 24 Arbitration.

If the salary range of a revised classification is adjusted by means of
negotiation or otherwise, retroactivity farch adjustment shall be no later
than the date the 1®@assification request was submitted. Such request
shall be submitted in writing.

An employee shall have the right to request a review of her classification if
she feels she has been impropelssified, or if she feels that the duties
of the job have changed substantially.

The Employer will examine the duties of the employee and give a decision
as to the validity of the request.

If the decision given is not satisfactory to the ergply she may then treat
the request for change in classification as a grievance as laid out in Article
20.

The Employer reserves the right to assign duties and responsibilities, and
to alter job descriptions, but is required to negotiate the valaryof
material change in job content during the term of this Agreement.

The Employer agrees to provide the Union with a current copy of job
descriptions for all classifications for which the Union is the certified
bargaining agent within sixty (6@gys of the signing of the Collective
Agreement.

The Employer further agrees to provide the Union and the affected
employee(s) with copies of any subsequent amendments to these job
descriptions within thirty (30) days following their revision.

t

hi



4:01

4:02
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5:02

5:03
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Article 4 - Management Rights

Except as expressly provided in this Agreement, the Employer has the
authority and responsibility to manage, operate, and generally regulate its
sites, affairs and functions.

The Employer agrees to exercise its managenignts and to administer

the terms of this Agreement in a consistent, equitable and non
discriminatory manner.

Article 5 - Salaries

Sal aries shall be paid to each emp
which is attached to and forms part of tAgreement.

In implementing this Agreement, each employee shall be placed not lower
than the same increment level and in the same classification she enjoyed
under the previous Agreement.

l ncrements as specifiedantadansuallyar y
on the anniversary date of the emp
or as altered by the terms of this Agreement, the latter of which shall take
precedence, however, the Employer may, with reasonable cause and on the
basis of a written @rformance appraisal previously discussed with the
employee, withhold an annual increment, subject to review not later than
three (3) months from the date such increment was withheld.

Increments will not be delayed due to a paid leave of absenae,umpaid
leave of absence, of four (4) weeks or less.

The minimum salary of a newly hired employee will be determined by
experience:

(a) on an equivalent fultime basis, and
(b) related to the position applied for and held, and
(c) in accordance with thllowing table:

A
I

(
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Step1l | Step 2

Step 3

Step 4| Step 5

1 year in previous

e. .3 years

2 years in previous

; X

e. .4 years

3 years in previous X

€. .5 years

4 years in previous X
€. .6 years

Salaries shall be quoted in terms of groesarly rates, equivalentbi
weekly rates and equivalent gross annual rates.

An employee shall be entitled to payment of all wages, vacation pay and

other benefits within five (5) working days after termination.

(a) A graduate of an approved sdi of the relevant classification and
who has not attained her professional designation may, at the
discretion of the Employer, be paid eight percent (8%) less per month

t han t he

approved

c |

assi fi

cat.i

attached hereto. keever, for a new graduate upon attaining her
professional designation will be entitled to the classification rate upon
providing proof of certification of certification/licensure. Such rate
will be effective the date proof of certification is provided.

(b) Failure of a graduate to obtain registration/license within twelve (12)
months of commencing employment or denial of registration/license

on

by the appropriate provincial licensing body shall constitute just cause

for termination.

During the term othis Agreement amendments to the salary schedule

resulting from the introduction of a new classification, or amendments to
Schedule A of the Agreement shall be determined through negotiations

between the Employer and the Union.

Employees shall be mhbi-weekly.

r
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An empl oyeebds anniversary date whi
shall be their current anniversary date as of the date of signing of this
Agreement.

For incremental purposes, the Employer agrees to grandfather anniversary
datesof employees subsequently entering the bargaining unit.

Article 6 - Seniority

a) Seniority shall be defined as the total accumulated regular hours paid
from the last date the employee entered the bargaining unit,
recognizing that employees transieg out of the bargaining unit and
who later return, will have their seniority bridged excluding the time
worked out of the bargaining unit. Seniority accumulated prior to the
date of signing of this Agreement shall be retained. Once annually the
Employer will provide the Union with a seniority list indicating the
total seniority hours since the date of entry into the bargaining unit.
The seniority list shall be prepared as at the end of the final pay period
in each calendar year and shall also inclingefollowing: name,
classification, employment status (FT, PT, CAS), and date of
employment. This list will be posted in all work locations, and a copy
provided to the Union, no later than January 31st of each year. This
list shall be open for correom for a period of fortyfive (45) calendar
days from the date of the initial posting. On presentation of proof of
error, the Employer will correct any errors so found. By March 31st
of each year, the corrected list shall be posted in all work locations,
and a copy sent to the Union. This shall be considered the accurate
list and shall not be subject to further changes until the next posting.

b) Effective the first full pay period following date of ratification
(June 12, 2007), of the collective agreamt part-time employees
placed on standby shall accrue seniority for hours actually
worked on a callback.

Seniority of an employee will continue to accrue during:

(a) any period of paid leave of absence or income protection
(b) absence on Workers Compensat

(c) unpaid leave of absence of four (4) weeks or less

(d) layoff of twentysix (26)weeks or less,

c |
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(e) educational leave of two (2) years or less,

(f) parenting leave of up to one (1) year.

(g) any period of paid vacation.

(h) absence up to two (2) years under the Educdtideterred Salary
Leave Plan.

() an unpaid leave of absence due to injury or illness which is
compensable by MPI or LTD for a period of up to two (2) years from
the date of the first absence from work related to the injury or iliness.

() any period an employes assigned to temporaritglieve or replace
an employee in an out of scope position.

Seniority will be retained but will not continue to accrue during:

(a) unpaid leave of absence of more than four (4) westeept those
referenced in Article 6:02;

(b) educational leave in excess of two (2) years;

(c) layoff of more than twentgix (26) weeks and not more than five (5)
years.

(d) an unpaid leave of absence due to injury or illness which is
compensable by MPI or LTD in excess of two (2) years from the date
of the frst absence from work related to the injury or iliness.

Seniority will terminate if an employee:

(a) resigns;

(b) is discharged for just cause and not reinstated under the grievance or
arbitration procedure;

(c) is laid off and fails to report for duty as instted except where a laid
off employee is required to give notice to another Employer or where
the laid off employee fails to report due to illness and such iliness is
substantiated by a medical certificate;

(d) is laid off for more than five (5) years;

(e) failsto report for work as scheduled at the end of a leave of absence or

suspension; without an explanation satisfactory to the Employer;
(f) is promoted or transferred out of the bargaining unit and has
completed the trial period in the new position.

Senioity will determine the level of benefit entitlement of such benefits as
vacation. Actual entitlement in any calendar year of benefits such as
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vacation and income protection is based strictly on regular paid hours
including any period of:

(a) paid leave of adence;

(b) paid income protection;

(c) unpaid leave of absences up to four (4) weeks. In the event that the
unpaid leave is in excess of four (4) weeks, accrual of benefits ceases;

(d) Workers Compensation up to two (2) years in that appropriate time
period.

Article 7 - Vacancies, Promotions, and Transfers

All vacancies which fall within the scope of this Agreement shall be posted
for at least seven (7) calendar days within all of the sites comprising the
Regional Health Authority and shall remain posted ferdbration of the
competition. Such postings shall state the classification, required
gualifications, current or anticipated shift and hours of work, location of
position and wage rate. Job descriptions shall be available to applicants
upon request. Aapy of the posting shall be sent to the union office.

An employee on any leave shall be considered for a posted vacancy
provided that the employee submits an application in accordance with the
Empl oyersdé job posting application

Senority shall be considered as a factor in vacancy selection (including
promotion and transfer) and if all other selection criteria are relatively
equal,it shall be considered as the governing factor.

Each employee who applies for a posted vacanapngltine posting period

will be notified in writing of the disposition of her application. The name
of the successful applicant for any position, which falls within the scope of
the Agreement, will be posted by the Employer within all of the sites
comprisng the Regional Health Authority.

An employee who applies for a posted vacancy and is unsuccessful shall
be given the reasons in writing, upon request, as soon as reasonably
possible.

K
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Upon promotion, an employee shall receive a salary wit@rsétary range
of her new classification which provides an increase of at least five percent
(5%) above her former salary.

An empl oyeebds anniversary date for
not be changed as a result of promotion.

All promotions and voluntary transfers are subject to a three (3) month trial
period for fulltime employees and six (6) month trial period for {bne
employees which may be extended by the Employer up to an additional
three (3) months.

During the trialperiod, if the employee proves to be unsatisfactory in the
new position, she shall be returned to her former position, if reasonably
possible, without loss of seniority. An employee not returned to her
former position shall be returned to her former c¢fasgion and site where
reasonably possible, without loss of seniority. All other employees so
affected shall be returned to their former positions if reasonably possible,
without loss of seniority.

An employee who through advancing years or desakht, is unable to
perform her regular duties, shall be given preference for transfer to any
suitable vacant position within the bargaining unit which requires the
performance of lighter work of which she is capable. She will be paid at
the same incremeéirevel in the new position as she was paid in her
previous position.

Any employee voluntarily transferring into a classification with a lower
pay rate shall be paid at the same increment level in the new position as
she was paid in her previous pams.

Employees will be advised of their employment status at the time of their
commencement of employment and at the time of any subsequent changes.

All vacancies shall be filled in accordance with the Collective Agreement.
Regional and InteRegional postings may occur simultaneously.

An employee employed by an Employer who participates at MGEU
Professional/Technical Central Table negotiations, who applies for and is
awarded a position with another Employer who patrticipates at MGEU
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CentralTable negotiations, and who commences employment with her new
Employer within six (6) weeks of termination from her former Employer,
shall be entitled to portability of benefits as follows:

(a) seniority credits;

(b) accumulated income protection benefits

(c) length of employment applicable to next increment date;

(d) length of employment applicable to the rate at which vacation is
earned;

(e) length of employment applicable to pretirement leave;

() length of employment for the purpose of qualifyingdin benefit
plans;

(g9) length of employment applicable to qualification for the retirement
provisions of the pension plan;

(h) continuation of benefits plans.

Article 8 - Hours of Work

This Article shall not preclude the implementation of modifiedydan bi-weekly

hours of work by mutual agreement between the Union and the Employer. Any
such agreement shall take the form of an addendum attached to and forming part of
this agreement.

8:01 Hours of Work

Regular hours of work for all Diagnostic Semes, Social Workers,

Dieticians, Respiratory Therapists and Nutritionists shall be:

(a) seven and threquarters (7%) hours per day excluding meal periods
and including rest periods; and

(b) thirty-eight and threguarters (38%4) hours per week

(c) seventyseven andme-half (77%2) hours bweekly.

Regular hours of work for all Physiotherapists, Occupational Therapists,
Pharmacists, and Pharmacy Technicians shall be:

(a) seven and onbalf (7Y2) hours per day excluding meal periods and
including rest periods; and

(b) thirty-seven and onbalf (37%2) hours per week, excluding meal
periods and including rest periods

(c) seventyfive (75) hours biweekly.
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Regular hours of work for all Community Mental Health Workers, Health
Educators, Home Care Case Coordinators, Home Care Resource
Coordinators, Services to Seniors Coordinators, Diabetic Education
Resource Dieticians, Speech Therapists, Audiologists and Palliative Care
Coordinators shall be:

(a) seven and one quarter (7¥) hours per day excluding meal periods and
including rest periodsand

(b) thirty-six and one quarter (36%4) hours per week;

(c) and seventywo and one half (72%2) hours-eekly.

Effective September 1, 2007
Regular hours of work for Emergency Medical Service employees shall be:

(a) eight (8) hours per dapcluding meal pelods and rest periods; and
(b) forty (40) hours per week;
(c) eighty (80) hours bweekly.

OR
(&) seven and threquarters (7 %) hours per dencluding meal periods
and rest periods; and
(b) thirty-eight and threguarters (38 %4) hours per week;
(c) seventyseven and onbalf (77 %2) hours biveekly.

Memorandum of Agreement for shift variations shall also follow the
above with paid meal and rest periods.

Article 9 - Shift Schedules

For identification purposes, shifts will be named as ddfinéArticle 2-
Definitions

Shift schedules for a minimum of a four (4) week period shall be posted at
least two (2) weeks in advance of the beginning of the scheduled period.
Shifts withinthe minimum four (4) week period shall not be alteredraft
posting except by mutual agreement between the employee(s) concerned
and the Employer.
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Employees desiring to exchange shifts shall jointly apply to do so, in
writing, as far in advance as possible.

Any exchange in shifts requested by emplesyy and approved by the
Employer shall not result in overtime costs to the Employer.

Shift schedules shall be planned by the Employer in consultation with the

Union and shall unless otherwise mutually agreed between the Union and

the Employer, obseevthe conditions listed herein:

() not less than fifteen (15) hours off between shifts;

(i) not less than eight (8) days off in any two consecutive pay periods;

(i) a minimum of two (2) consecutive days off where reasonably
possible;

(iv) not more tharseven (7) consecutive working days, and when
reasonably possible, six (6) or less;

(v) alternate weekends off shall be granted as often as reasonably
possible, with a minimum of every third weekend off.

Employees who are required to rotate shifalldie assigned to work
either day shift and evening shift or day shift and night shift.

There shall be at least as great a number of day shifts assigned as there are
evening or night shifts unless otherwise mutually agreed. This provision
does not applyo employees who have agreed to work permanently on
evening shift or night shift or who have accepted a position that has been
posted as having a naonforming shift pattern.

Any alteration to an existing shift pattern shall only be implemented after
meaningful consultation with the employee(s) so affected and the Union.
Meaningful consultation shall consist of the following steps:

1. The Employer will meet with the affected employee(s) and a
representative of the Union to discuss the proposed altetatibe
shift pattern. An attempt will be made to obtain the agreement of the
majority of the affected employees.

2. Failing agreement of the majority of affected employees, the Union
and the employee(s) so affected shall, within ten (10) working days,
havethe opportunity to consider and submit alternate proposals to the
Employer for consideration.
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3. If after consideration of the alternate proposals, the Employer still
plans to implement the alteration to the shift pattern, the affected
employee(s) will be gien at least sixty (60) days notice.

9:07 Notwithstanding 9:02, where seven (7) calendar days notice is not given to
change the shift schedule, an employee shall be paid at overtime rates for
the first shift worked which varies from the posted schedule.

9:08 When an employee is called to cover for an employee who is off for their
entire shift for any reason, the employee will cover for the entire full shift
unless mutually agreed otherwise prior to the beginning of the shift.

9:09 Flex Time
The following will apply to employees in programs except EMS &
Diagnostics:

Employees may vary hours worked, as mutually agreed between the
employee and the Employer, in order to effectively carry out the
various duties and responsibilities of the position. Where atual
agreement is not reached, then overtime provisions shall apply.

Flex time worked will be taken as mutually agreed between the
Employer and the employee.

Note: It is recognized that there may be positions in EMS and Diagnostics
where flex time is pssible.

Article 10 - Overtime

10:01 (a) Overtime shall mean any authorized time worked in excess of regular
hours established under Article 8.

(b) A supervisor authorized to do so, may require an employee under the
supervisor 6s aut hExeeptingmetgencywor kK o0V €
situations, a supervisor shall endeavour to assign overtime work as
fairly as possible amongst those employees qualified to perform the
work.

10:02 Overtime rates shall be:
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(a) Employees shall receive one and tradf times (1¥2X) their &sic rate
of pay for the first three (3) hours of authorized overtime in any one
(1) day.

(b) Employees shall receive double time (2X) their basic rate of pay for
authorized overtime beyond the first thré®) hours in any ondg1)
day.

(c) Overtime worked by fuitime employees on any scheduled day off

shall be paid at the rate of two

(d) All overtime worked on a General Holiday shall be paid at two and

onehal f times (2iX) the employeeds

Employees wding two (2) consecutive shifts will be paid at double time
(2X) for the second shift.

Effective date of ratification, an employee performing overtime for a
period in excess of two (2) hours, in succession with her regular shift, shall
be paid a mdallowance of $5.00.

No employee shall be required to work overtime against her wishes when
other employees who are capable and qualified to perform the duties are
willing and available to perform the required work.

An employee who is abseoh paid time off during her scheduled work

week shall, for the purpose of computing overtime pay, be considered as if

she had worked her regular hours during such absence.

Where an employee is required to
siteon Employer business, such employee shall receive compensatory
leave at straight time for hours in excess of normal work hours.

An employee, not on standby, if called out or scheduled to work overtime
shall receive compensation for a minimum of &(8) hours at the

applicable overtime rate provided that the period of overtime worked by
the employee is not contiguous to
meal period shall not be regarded as affecting contiguity.

Where an employee, not on standyequired to report to work within

two (2) hours prior to the commencement of her next scheduled shift, she
will be compensated at overtime rates for all time worked prior to the
starting time of her next scheduled shift.

r
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The additional time workeih excess of the daily hours of work as a result
of the change from Daylight Savings Time to Central Standard Time shall
be compensated for at the applicable overtime rates.

If the Employer requires attendance at any meeting, conference, training,
workshop, seminar, course or program outside of working hours, the
employee shall be compensated at straight time rates or granted equivalent
time off and shall be reimbursed for all reasonable expenses related
thereto.

To be applicable to all emplees, except EMS. See Articlé $ours of
Work.

(i) An employee who is required to remain in the worksite, shall receive
pay at overtime rates for the entire meal period.

(i) An employee whose meal period is cancelled or interrupted shall be
entitled to receive pay at overtime rates for the time missed.

By mutual agreement between the Employer and the employee, overtime
may be compensated for by the granting of equivalent time off at
applicable overtime rates. Such time shall be taken bgrtipdoyee prior

to March 31 of any year or paid out, unless otherwise mutually agreed.

Article 11 - Standby and Callback

Standby is that time duly authorized by the Employer in writing, during
which an empl oyee i s r ebeudirapatdort o be
duty without undue delay.

To be eligible for standby payment, an employee designated for standby
duty must be available during the period of standby at a known telephone
number or by another method of communication as mutuallydgre
between the supervisor and the employee, and must be available to report
for duty as quickly as possible if called.

Standby schedules for a minimum four (4) week period shall be posted at

least two (2) weeks in advance of the posting period jeSuto the

Empl oyer6s requirement to maintain
schedules shall not be altered after posting except by mutual agreement
between the employee(s) concerned and the Employer.
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A callback is defined as a call which regsi@n employee to report for

duty during the period between completion of regularly scheduled hours of
work and subsequent starting time. A callback shall conclude when all
emergent work has been completed.

Any employee designated for standby dutyows required to report for

duty shall be compensated for not less than three (3) hours for each such
callback. Callback rates shall be in accordance with Memorandum of
Agreement #1 Application of Overtime Rates for Callback.

An employee, whdnas been designated by the Employer to be available on
standby, shall be entitled to payment of two (2) hours basic pay for each
eight (8) hour period or prmata payment for any portion thereof.

Effectivethe first day of the month,following dateof ratification(June

12, 2007)an employee who is required to report for duty on a call back
shall be reimbursed for transportation costs at the applicable mileage rate
with a guaranteed minimum &#.00per round trip.

Callback for fulltime and prt-time employees shall be paid, or by mutual
agreement between the Employer and employee, may be compensated for
by the granting of paid time off which is equivalent to the total callback
payment to which she would otherwise be entitled. Such timelshall

taken by the employee prior to March®3if any year or paid out, unless
otherwise mutually agreed.

An employee on standby who is required to report for duty shall not be
required to perform neemergent duties.

As it relates to EMS staffneergent work shall be inclusive of the
following:

- receive and respond to initial dispatch

- check in/arrive at the worksite

- respond to the call

- treat/transport the patient

- return to the worksite

- check equipment used andst®ck as required
- cleanup as required

- paperwork/documentation as required

- leave the worksite
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11:10 Applicable to EMS employees only, all employees on a callback shall be
entitled to a meal allowance of a flat rate of eight dollars ($8.00) as
follows:

- 1 meal claim if the c#back is greater than five (5) hours
- 2 meal claims if the callback is greater than ten (10) hours
- 3 meal claims if the callback is greater than fifteen (15) hours

At no time shall the meal claims be greater than twémiy dollars
($24.00) per twentjour (24) hour period.

11:11 The Employer shall provide suitable parking facilities for employees who

are required to return to the worksite between 2200 hours and 0600 hours
at no cost to the employee.

Article 12 - Premiums

12:01 Except as provided in 1@5, shift premium and weekend premiums shall
not be payable while an employee is receiving overtime rates.

12:02 Effective April 1, 2003:

(@) An evening shift premium of $1.00 per hour shall be paid to an
employee for all hours actually worked on ahiyftsvhen the majority
of the hours on that shift fall between 1600 hours and the next
succeeding 2400 hours.

The evening shift premium shall be applicable to each hour worked
after sixteen hundred (1600) hour s
shift duringwhich at least two (2) hours are worked between sixteen
hundred (1600) hours and the end of the shift.

(b) A night shift premium of $1.75 per hour shall be paid to an employee
for all hours actually worked on any shift when the majority of the
hours orthat shift fall between 2400 hours and 0800 hours.

12:03 Effective April 1, 2003a weekend premium of $1.35 per hour shall be
paid to an employee for all hours actually worked on any shift where the
majority of hours on that shift fall between 0001 haamghe Saturday and
2400 hours on the following Sunday.
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An employee temporarily assigned to perform substantial duties and
responsibilities of a higher classification covered by this Agreesteik
be paid a premium of $0.70 per h@$0.80 per hou effective June 12,
2007)for hours so assigned.

Such temporary assignment shall not normally exceed three (3)
consecutive months. However, such temporary assignment may be
extended by mutual agreement between the Employer and the Union.

Any anticipded vacancy in excess of three (3) months or in excess of the
mutually agreed upon time shall be posted as a term position.

An employee temporarily assigned to perform the duties and
responsibilities of a lower classification covered by this Agreemeiit sh
continue to receive the rate for her regular duties.

Shift and weekend premiums shall be payable to an employee who is on
standby for all hours actually worked on a callback.

An employee temporarily assigned to perform the duties and
responsibilities of an out of scope managerial position for a minimum
of one day shall be paid a rate that is at least 5% higher than her
current salary rate.

Article 13 - Annual Vacation

The whole of the calendar year shall be available for vacatdnes taken
The dates used to calculate vacation earned shall be from Apwil 1
March 3f'in the following year. The employee shall have the right to
request which day of the week her vacation begins.

An employee who terminates for any reasoantitled to pay in lieu of
vacation earned but not taken, calculated as a percentage of regular paid
hours, as per Articl&3:04

Applicable to all employees, except for former Civil Service employees.

Employees shall be entitled to paid vaesaticalculated on the basis of
vacation earned at the following rates:
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Length of Employment Rate at Which Vacation Earned
In first (1st) three (3) years Fifteen (15) days per year.

In the fourth (4th) to tenth (10th) year inclusive Twenty (20) days peyear.

In the eleventh (1) to Twentieth (28) year inclusiveTwentyfive (25) days per year.
In the twentyfirst (21%) year and subsequent years Thirty (30) days per year.

Applicable to all former Civil Service Employees
Employees shall be etliad to paid vacation calculated on the basis of
vacation earned at the following rates:

A Fifteen (15) working days per year commencing in fir8} year of
employment.

A Twenty (20) working days per year commencing in fourth) g#ar of
employment.

A Twenty-five (25) working days per year commencing in tentf{10
year of employment.

A Thirty (30) working days per year commencing in twentiett{"(20
year of employment.

Partial vacation and vacation pay will be calculated as follows:

(a) for employees ditled to fifteen (15) working days vacaties.769%
of regular paid hours

(b) for employees entitled to twenty (20) working days vacatin92%
of regular paid hours

(c) for employees entitled to twentyive (25) working days vacatien
9.615% of regular paidours

(d) for employees entitled to thirty (30) working days vacatibih538%
of regular paid hours.

Paid hours include regular worked hours, paid income protection hours,
paid leave of absence hours and paid vacation hours.

The Employer shall postacation entittements not later than February first
(1st) each year, and allow employees to express their preference before
March £

The Employer will post an approved vacation schedule not later than
March 31", having considered departmental @img requirements,
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circumstances and preferences of each employee, vacation leave shall be
rotated regardless of seniority of employment.

Approved vacations will not be 4scheduled except on application by the
employee and insofar as such change dogesffect departmental
operations or disrupt any other employees scheduled vacation.

An empl oyee who has not completed or
employment as at March 3%hall be granted a pmata vacation.

Medical Technologists who traed in provincial laboratories of the
Department of Health shall, for the purpose of long service vacation
entitlement, be credited with time spent training in such provincial
laboratories provided that they becaemeployed with the department
within two (2) years from the date they successfully completed such
training.

Where an Employer has been unable to schedule part or all of an

empl oyeeds vacation within the vacat
necessary to restrict the whole or part of theatian leave of an

employee, the Employer may authorize a carryoveroétioninto the

next vacation year or thayment in lieu of vacation. Such pay shall not

be subject to deduction of pension fund contributions or life insurance
contributions.

An employee who fails to indicate her choice of vacation within the above
thirty (30) calendar day period shall not have preference in choice of
vacation time, where other employees have indicated their preference.

Vacation earned in any vacatigear is to be taken in the following
vacation year, unless otherwise provided for in this Agreement or
otherwisemutually agreed between the employee and the Employer.

Employees may receive their vacation pay not later than the date preceding
the da their vacation commences if application has been made to the
Employer, in writing, two (2) weeks in advance.

Effective June 12, 200/where an employee is absent due to injuries or
disabilities for which compensation is paid under The Workers
Compensation Act, vacation leave shall accumulate as if the employee
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were not absent, but the extent of such accumulation shall not continue
beyond twelve (12¢umulative months from the date the employee first
commenced being absent from work for surgery or ehabilitation due

to the injury or disability.

13:14 If hospitalized due to accident or illness while on scheduled vacation, an
employee may utilize income protection credits to cover the hospitalization
and/or post hospitalization period, and the displiacacation shall be
rescheduled. Proof of such hospitalization shall be provided.

13:15 Applicable to former Civil Service employees:
Effective June 12, 2007 as established under the Civil Service
Superannuation Plan, former Civil Service employees magarry-over
vacation credits to retirement in accordance with the following:

@ commencing up to four (4) years pr
retirement date, an employee may bank up to 50 days of vacation
credits provided that a malitsi mum of
are carried forward from one vacation year to the next.

(b) an employee may only bank a maximum of 50 vacation days.
(c) an employee must provide in writing her intended retirement date
at the time she commences banking vacation credits for this

purpose

Article 14 - Income Protection

14.01 The Employer agrees to recognize income protection credits accumulated
prior to the signing of this agreement.

14:02 (a) Full-time employees shall accumulate income protection credits at the
rate of one and orguater (1 %) days per month.

Of each day and a quarter of income protection credits earned, one

day* shall be reserved exclusivel.
specified in this Collective Agreement. The remaining one quarter of
aday*shallberesr ved f or either the empl o
event of family illness. The Employer shall maintain an up to date
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record of the balance of income protection credits reserved for each of
these purposes.
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- Eighty percent (80%) of the balance will be reserved for the

empl oyeeds personal use.

- Twenty percent (20%) of the balance will be reservecitber
the employeebs personal use or
iliness.

(b) Parttime employees shall accumulate income protection credits on a
pro rata basis.

(c) An employee, in her first year of employment, shall be entitled to
utilize up tofive (5) days of income protection credits before they are
earned. The Employer may recover from a terminating employee all
paid sick leave granted but not earned.

An employee who is unable to report for work due to illness shall inform
her supensor at least one (1) hour prior to the commencement of her next
scheduled shift(s).

An employee who failswithout valid reasojto give notice may not be
entitled to receive income protection credits for the shift(s) in question.

Upon sufficientotification to the Employer, and providing such time off
does not unduly effect the departmental operations, employees shall be
allowed time off with pay to attend appointments with a doctor, dentist,
chiropractor, physiotherapist, or other recognizedios therapist
recommended by a physician. The time utilized for such appointments
shall be deducted from accumulated income protection. Whetonah
resources are utilized, a maximum of one (1) day may be claimed from
income protection.

If hosptalized due to accident or illness while on scheduled vacation, an
employee may utilize income protection credits to cover the hospitalization
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and/or post hospitalization period, and the displaced vacation shall be
rescheduled. Proof of such hospitaliaatshall be provided.

If an employee is on income protection which commences prior to, and
continues into an approved vacation period, the displaced portion of the
approved vacation shall be rescheduled.

14.06 The Employer will provide each employee hwé statement of
accumulated income protection credits upon request.

14:07 The Employer reserves the right to require a medical certificate or report to
determine an employeebs fitness to
determine eligibility for income pitection benefits. Such certificate shall
not be required without cause after an absence of less than three days.

14:08 (a) HEBP - DISABILITY AND REHABILITATION PLAN (D AND
R PLAN)

It is understood that the elimination period for the D and R Plands o
hundred and nineteen (119) calendar days. The parties agree that
Income Protection will be used to offset the elimination period. An
employee may claim Income Protection for a period of time not to
exceed the elimination period.

(b) CIVIL SERVICE -LONG TERM DISABILITY INCOME PLAN

It is understood that the elimination period for the Long Term

Disability IncomePlan is the greater of one hundred and twenty (120)
calendar days or the exhausting of
Bank to a maximumfdwo hundred and eight (208) working days.

14:09 An employee may use up to five (5) days of Income Protection in any one
(1) calendar year to provide care in the event of an illness of a spouse,
child, or parent of the employee.

14:10 An employee who isinable to work by reason of accident or illnegsch
IS not coveredby income protection shall, upon providing an acceptable
medical certificate attesting to her inability to perform the normal duties of
her job, be granted an unpaid leave of absenca pariod of one (1)
month per year of service up to a maximum of nine (9) months. An
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employee who is able to resume work following a period of absence which
exceeds one (1) month shall notify the Employer of her ability to resume
work at least five (5)aendar days prior to the date of her intended return.

For claims occurring on or after the date of ratification (May 6, 2004) an
employee who is unable to work by reason of accident or illwbgsh is

not coveredy income protection shall, upon prowd an acceptable

medical certificate attesting to her inability to perform the normal duties of
her job, be granted an unpaid leave of absence for a period of one (1)
month per year of service up to a maximum of twelve (12) months. An
employee who is ablto resume work following a period of absence which
exceeds one (1) month shall notify the Employer of her ability to resume
work at least five (5) calendar days prior to the date of her intended return.

If the employee is unable to resume her normakdiat the expiry of her
leave of absence, her employment may, at the discretion of the Employer,
be considered terminated. An employee so terminated who applies for re
employment with the Employer immediately upon recovery from her
iliness, shall be gien preference over new applications in hiring, subject to
her providing an acceptable medical certificate.

Where an employee is injured on the job and is required to leave for
medical treatment and/or is sent home by management due to the injury,
the employee shall incur no loss in regular pay and benefits for the day on
which the accident occurs.

WCB/MPI
A. WCB

(@) An employee who becomes injured or ill in the course of
performing her duties must report such injury or iliness as soon
aspossible to her immediate supervisor.

(b) An employee unable to work because of a wallted injury
or illness will inform the Employer immediately, in accordance
with established procedures, so that a claim for compensation
benefits can be forwarded the WCB. Workers Compensation
payment(s) will be paid directly to the employee by WCB.
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MPI

Where an employee is unable to work because of injuries sustained in

a motor vehicle accident, she will inform the Employer immediately,

in accordance wh established procedures, and she must submit a

claim for benefits to Manitoba Public Insurance (MPI). The employee

shall be entitled to receive full income protection benefits for any
period of time deemed to be a nAwai

WCB/MPI A dvance

Subject to (D), where an employee has applied for WCB/MPI benefits
and where a loss of normal salary would result while awaiting the
WCB/MPI decision, the employee may submit an application to the
Employer requesting an advance subject to thevimtig conditions:

(a) Advance payment(s) shall not exceed the employee's basic
salary as defined in Schedule A (exclusive of overtime), less the
employee's usual income tax deductions, Canada Pension Plan
(CPP) contributions, and Employment Insurance (EI)
contributions.

(b) The advance(s) will cover the period of time from the date of
injury or illness until the date the final decision is rendered. In
no case shall the total amount of the advance exceed the lesser
of:

(i)  The total net income protesh which would otherwise
be claimed by the employee in the one hundred and
nineteen (119) calendar day elimination period, for
former Civil Service employeesone hundred and
twenty (120) calendar day elimination period, or

(i)  seventy percent (70%fo t he value of the
accumulated income protection credits.

(c) The employee shall reimburse the Employer by assigning
sufficient WCB/MPI payments to be paid directly to the
Employer to offset the total amount of the advance or by
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repayment to th Employer immediately upon receipt of
payment made by WCB/MPI directly to the employee.

(d) In the event that WCB/MPI disallows the claim, including any
appeal, the employee shall be paid for the absence in
accordance with the income protection provisiofthis
Agreement and the Employer shall recover the total amount of
the advance by payroll deduction.

(e) Upon request, the Employer will provide a statement to the
employee indicating the amount of advance payment made and
repayment received by the Blayer.

WCB/MPI Supplement

(@) Subjectto (C), an employee who accumulated sufficient income
protection credits may elect to submit an application to the
Employer requesting that the Employer supplement the
WCB/MPI payments.

(b)  The amount of suckupplement will equal ten percent (10%) of
the employeebs regular net sal al

Regul ar net salary wil/ be base
defined in Schedule A of the Collective Agreement (exclusive of
overtime),ls s t he empl oyeeds usual i n

contributions and EI contributions.

(¢ The Employeroés supplement shal/l
accumulated income protection credits and such supplement
shall be paid until:

()  Forindividuals erolled in HEBP-t he empl oyeebs
accumulated income protection credits are exhausted, or
until one hundred and nineteen (119) calendar days have
elapsed since the first day of supplement, whichever is
less.

(i)  For former Civil Service employees:
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- theempl oyeeds accumul at ed i
are exhausted, or until one hundred and twenty (120)
calendar days have elapsed since the first day of
supplement, whichever is greater; or

- the employeebds accumul at ed
greater than one hundred and twenty (120) calendar
days, but less than two hundred and eight (208)
working days since the first day of supplement, are
exhausted; or

- the employeebds accumul at ed
to a maximum of two hundred and eight (208)
working days since the first day of the supplement are
utilized.

(d) If atanytime it is decided by WCB/MPI that any payment to be
made to the employee by the Employer must be offset against
benefits otherwise payable by WCB/MPI, then such payment
shdl not be payable.

Transportation to the nearest physician or hospital for employees requiring
iImmediate medical care as a result of aftlmjob accident shall be

provided by or at the expense of the Employer if it is not covered by a
medical plan

Income protection will continue to accrue during a paid leave of absence,
or unpaid leave of absence of four (4) weeks or less. For unpaid leaves of
absence that exceed four (4) weeks, income protection credits shall be
retained but shall not aaer for that period of time that exceeds four (4)
weeks.

An employee who is absent due to illness or injury which is not eligible for
compensation by either the WCB subjecl4012A or by MPI as a result

of a motor vehicle accident subjectlté:12B, shall be paid her regular

basic salary to the extent that she has accumulated income protection
credits. The Employer reserves the right to verify that a claim for income
protection is not made with respect to any injury for which lost earnings
are conpensated by MPI.

nc
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Article 15 - Bereavement Leave

15:01 Bereavement leave of up to four (4) working days without loss of pay shall
be granted in the event of the death of a spouse, child, ward of the
employee, parent, stggarent, sibling, grandchild, mahin-law, father
in-law, daughtein-law, sonin-law, sistefin-law, brothefin-law,
grandparent, former legal guardian, fiancée, live in partnercsiép
stepsibling, grandparenin-law, and any other relative who resides in the
same household. Usds other arrangements have been made, such days
may be taken only in the period which extends from the date of notification
of death, up to and including the day following funeral proceedings.

One bereavement leave day may be retained for use in thevbage
actual interment or cremation is at a later date.

15:02 Bereavement leave may be extended by up to two (2) additional working
days as may be necessitated by reason of travel to attend the funeral of a
person named above.

15:03 An employee who ixpr will be, absent on bereavement leave shall notify
her supervisor at the earliest possible opportunity.

15:04 (a) Provided the employee has not received bereavement leave for the
death in question, necessary time off up to one day at basic pay will
begranted an employee to attend a funeral as a pallbearer.

(b) Provided the employee has not received bereavement leave for the
death in question necessary time off up to one day at basic pay may be
granted an employee to attend a funeral as a mourner.

15.05 An employee who is entitled to bereavement leave under Atttotkiring

vacation leave shall receive vacation credits equal to the number of days of
bereavement leave granted.

Article 16 - General Holidays

16:01 A paid day of rest shall be grantedavery fulitime employee on or for
each of the following general holidays:
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New Year 6s DaylLabpurayuary 1)

Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day (December 25)
Canada Day Boxing Day

August CivicHoliday
and any other holiday declared by the Federal and Provincial Authorities.

Where the Employer requires an employee to work a regular work day on
December 24, when that day falls on Monday thru Friday inclusive, such
employee shall be entitled onehalf (*2) day of compensatory leave with
pay to a maximum of four (4) hours, to be taken at a time mutually agreed
between the Employer and employee.

Whenever a general holiday falls on her scheduled day off, the employee
shall receive an erd day off in lieu thereof; the Employer may, however,
give her an extra days pay at her basic rate if mutually agreed between the
employee and the Employer.

An employee, who is scheduled to work on a General Holiday and is
unable to, for whateveeason, shall be paid the day as a holiday.

Where a general holiday falls within the vacation period of an employee,
one (1) additional working day shal/l
entitlement in lieu of the statutory holiday.

An empbyee scheduled and required to work on any general holiday shall

be paid time and one half (1%2x) for all hours worked and in addition, a

full-time employee shall be granted a compensating day off with pay

within thirty (30) days before or after the holiddfya compensating day is

offered, but by mutual agreement not taken, by atiimié employee, then

t hat empl oyee shalll receive an addit
thereof.

An employee who is on an approved leave of absence withpuatt plae

time of the holiday shall be enti tl e
for the holiday provided that the employee received pay for part or all of

each day of at least fifteen (15) days during the thirty (30) calendar days
immediately precedomthe holiday.
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16:07 A day off given in lieu of a recognized holiday shall be added to a
weekend off or to scheduled days off, unless otherwise mutually agreed.

16:08 Subject to Article 16:02 and 1@, where the wages of an employee vary
from day to daythe pay for a holiday on which the employee has not
wor ked shall be equivalent to the er
exclusive of overtime for the days on which the employee worked during
the twenty (20) working days immediately preceding the holiday.

16:09 (a) Employees shall be allowed to bank up to five (5) alternate days off in
| i eu of gener al holi days, for the
mutually agreed to between the employee and the Employer. If
compensating time off is impractical to sdiée prior to the end of
thefiscal year, the employee shall receive her regular rate of pay for
all days banked.

(b) The accumulated banked general holiday time referred to, shall be
taken in thdiscal year in which it is earned.

(c) Inthe event that an emplee is terminated, the banked general
holiday time shall be paid out at the final rate in effect for the
employee during the year in which the statutory holidays were
worked.

16:10 If a general holiday falls on a day on which an employee is receiving
iIncome protection benefits, she shall be paid for the holiday and such pay
shall not be deducted from income protection credits. However, when the
employee has already received an alternate day off with basic pay for the
general holiday, she shall be paidnfrincome protection credits for that
day at her basic rate of pay.

16:11 The Employer will endeavour to ensure that all employees receive at least

two (2) other Gener al Hol i days besi
day on which they occur. As much asasonably possible, Christmas Eve

and Boxing Day shall be assigned wi't
shall be assigned with New Year 6s Dz

16:12 The Employer agrees to distribute time off as equitably as possible over
Christmas and New Year o0s, endeavour.i
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consecutive days off as reasonably possible over either Christmas Day or

New Year 6s Day.

Upon request, an employee may be permitted to retain up to three (3) days
of her regular veation or banked time or a combination thereof for the
purpose of taking time off for reason of religious observances/holidays,
provided that adequate notice is given in order to accommodate

scheduling.

Article 17 - Union Representation and Business

Stewardmeans an employee elected or appointed by the Union who is

authorized to represent the Union, an employee or both.

The Empl oyer recognizes the
employees.

Uni

The Union shall determine thember of stewards and the jurisdiction of
each steward having regard to the plan of organization, the distribution of
employees at the site, and the administrative structure implied by the

grievance procedure.

The Union agrees to provide the Emplowath a list of stewards and any
subsequent changes for each work location. The Union shall provide

appropriate identification for stewards.

Stewards and employees shall not normally conduc