Convention Highlights - Day Two
June 11, 2022 - Day two of MGEU’s Special Convention 2022 began with videos from the MGEU’s Healthy Minds at Work campaign from MGEU members of the working group for the campaign including;
Shelley, Amanda, Garvin, Cris, Ciara.
Tech Change Resolutions:
With a few friendly amendments, the following resolution was accepted:
• TC-1 (covers TC-2,3,4,5,6) MGEU will lobby the Provincial and Federal Government to make certain that all persons residing and all Indigenous communities in Manitoba have comparable access to reliable
and affordable broadband and cellular services that meet or exceed CRTC standards and recommendations.
Next up were General Resolutions. There was passionate debate around GR-3,4 that the MGEU will reorganize how standing committees host conferences. In the end the resolution was accepted by a majority.
Guest speaker Bea Bruske, Canadian Labour Congress President, encouraged delegates to organize and increase the number of activists, to continue to organize, and to make sure workers vote for political
candidates that support and will put workers first.
Bruske let delegates know about the CLC’s Future of Care campaign - calling on the Canadian government to invest in care systems that
support everyone who needs and provides care – including child care, early childhood education, disability & long-term care, and elder
care, and asked delegates to add their voice.
Delegates responded to Bruske’s encouragement that they “continue kicking ass for the working class” with a standing ovation.
General Resolutions:
Here are some highlights from the general resolutions accepted by delegates today:
• GR-3 Reorganize how Standing Committees host conferences
• GR-6 Promote Defined Benefit Pension Plans
• GR-7 Continue to fight privatization
• GR-10 Lobby the Government of Manitoba to cease converting to a private model of social housing
• GR-11 Lobby for Wildfire Services to be included in the Cancer bill for Firefighters
• GR-14 Request continued meetings with the Manitoba Government regarding the Manitoba Development Centre and its future
• GR-18 Lobby the government to ensure the proper protections are in place for enforcement agencies to do their jobs safely
• GR-19 Lobby the government to strengthen Workplace Safety and Health Regulation #10, Harassment within Workplaces
• GR-20 Advocate for gender pay equity
• GR-21 Lobby to direct federal-provincial investments in childcare to supporting and expanding licensed and regulated non-profit services
• GR-22 Lobby the Manitoba government to enact and enforce legislation to establish safe zones for reproductive services and providers

The following resolutions were referred to the MGEU Board of Directors for further review and to report back at the next convention:
• GR-5 Increase support for marginalized people
• GR-15 Lobby the government to make maternity leave non-gender specific
The following resolution was referred to the MGEU Equality and Human Rights Committee for further review and to report back at the
next convention:
• GR-1 MGEU will endeavor to ensure that by self identification (equity seeking groups), we have representatives from the MFL
Equality and Human Rights Committee.
The following resolution was referred to the MGEU Grievance and Appeals Committee for further review:
• GR-13 Amend the MGEU Policy and Procedure Manual all Standing Committees to hold at least one meeting per term outside
the city of Winnipeg
The following resolution was referred to the MGEU’s Risk and Strategy group for further review:
• GR-16 conduct an annual member survey centered around services provided, communication and engagement

