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Negotiation news for MGEU Local 911: Paramedics of Winnipeg

Focus to shift to monetary items after eight completed
bargaining sessions
Proposals for better care

benefit improvements and
changes to working conditions
were identified as our Local’s top
three priorities at the bargaining
table during these negotiations.

In preparation for the City
budget, our Local, with the
assistance of MGEU staff,
published and submitted a
report to the City’s Standing
Committee on Protection
and Community Services in
December.
The report, Medical
Response: Proposals
for better care, outlined
four proposals to reduce
unnecessary ER transports
and provide better,
timelier and more effective
emergency medical response.
To read the report, check out
the “Reports” section under
“News and Multimedia” at
mgeu.ca.

We’ve met on eight different
occasions with the employer’s
representatives since February
21. So far, we’ve had meaningful
discussions about working
condition issues and other
improvements to the contract
with respect to workplace
policies and procedures. It’s
encouraging, but we also know
these issues have little impact
on the employer’s budget.
Monetary items (i.e. wages
and benefits) will increasingly
become the focus of discussions
in the coming months.
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In November, Colin
Ghostkeeper, our MGEU staff
negotiator, and I delivered
notice to bargain to Acting
Chief, Bill Clark.
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egotiations on our next
Local 911 contract are well
underway.

Local meetings were held on
November 19 and 20, 2013 to
debate and provide insight on
bargaining proposals.
We also asked you to share

April 2014

your thoughts in a survey about
workplace issues and bargaining
priorities. This was the first
time our Local created this kind
of survey and we had a great
response from the membership.
Once we were able to tabulate
the results and collect the
proposals, we put it all together
in a comprehensive package
of priorities to present to the
employer.
From what was submitted by
members, wage increases, health

When we’ve begun those
discussions we’ll post another
update, either on the “At the
Bargaining Table” section
of the MGEU website or in
another mailed bulletin. It’s
also a good idea to send the
union your updated contact
information, including your
home e-mail address, to ensure
you receive the latest bargaining
developments.
If you’re new to the bargaining
process, please take a minute
or two to look over the “How
an idea becomes part of your
contract” graphic on the other
side of this newsletter.
In solidarity;
Chris Broughton, Local President

Staying

Informed

During
Negotiations

News can happen
fast during
negotiations and
the union isn’t
allowed to use the
employer’s e-mail
system. Here’s
how to ensure you
receive the latest
information during
negotiations:

1. Visit
www.mgeu.ca
Click on the “At the
Bargaining Table”
button to read the
latest information
about Professional
/ Technical / EMS
bargaining.

2. Send us your
home e-mail
address
The best way to
make sure you
receive all up-todate details about
negotiations, is to
submit your home
e-mail address.
Visit www.mgeu.
ca and look for
the “Update Your
Information” link at
the top of the page.

