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Strike mandate moves employer away from some
clawbacks, but seven-day schedule proposal remains

Carl Morden
(2735 Pembina)

We know members find this particular proposal
unacceptable and our Committee will continue
to negotiate against it. We also have unanimous
support from the MGEU Board of Directors,
who are behind our Local against such contract
clawbacks.

president

Dallas Reimer
(975 Henderson)

Additional bargaining sessions with the WRHA’s
representatives are scheduled for March 17, 20 and
27, 2015.

chief steward

Colleen Wilson
(755 Portage)

Strike still a possibility, but
not the only option

vice-president

Colin Ghostkeeper
mgeu staff negotiator

S

ince our strike vote in January, negotiations
on a new contract have resumed, and we
wanted to give you an update on what’s been
happening at the bargaining table.
After a very successful strike vote, our Local
220-WRHA Community Programs Bargaining
Committee returned to the bargaining table on
January 30.
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The strong strike mandate from the membership
was instrumental in getting both sides back
to the table and pushing the employer off of a
number of their contract clawback proposals. As
your elected Committee, we cannot thank you
enough for attending the meetings, casting your
ballots, and sending such a decisive message to the
employer. When all of the ballots were counted,
98% supported strike action – and that was key to
moving negotiations forward.
When talks resumed January 30 and continued
over several meetings in February, the employer
was prepared to remove many of their clawback
proposals, which they had refused to take off the
table before the vote.
However, some of their clawback proposals still
remain on the table, including the provision to
move operations to a seven-day work schedule.

March 2015

We know members have been curious to know
if a strike is still possible. Yes it is. However, with
the strong strike mandate members provided in
January, our Committee has been able to move
negotiations along and get the WRHA to remove
many of its proposals. As long as bargaining is
moving forward – which could include seeking the
assistance of a conciliator or mediator – there is no
reason to end the talks.
And while the bargaining process continues, the
committee also continues to meet with WRHA
representatives to establish an Essential Services
Agreement, which must be in place before any
kind of job action (i.e. strike) can take place.
If, after exercising all other options, it is necessary
to take job action, our Committee has the
mandate from the membership to do so. We do
not take this step lightly and would communicate
our intent and share all other necessary details with
you, if the time comes.
Please remember that we have a Local meeting
coming up on March 12 (5:30pm at Canad Inns
Polo Park) and if you have not already done so,
please visit www.mgeu.ca and use the “Update
Your Information” link to submit your home email
address, so we can send the latest bargaining news
to your inbox.
-Your MGEU Local 220 Bargaining Committee
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