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Making headway on contract language changes –
seven-day schedule remains biggest bargaining hurdle

S

ince our last Bargaining Bulletin, we’ve
continued contract negotiations with the
employer over several meetings held in
March and April.
We’re pleased to have made some headway on
non-monetary items (things like contract language
and working conditions). We still have a few
more issues to resolve, but the main issue – the
employer’s proposal to shift a number of employees
over to a seven-day work schedule – remains our
single biggest hurdle in this round of negotiations.
As we’ve told the WRHA before, this proposal
is unacceptable to our Local and we will continue
to negotiate against it. We disagree with their
position because the employer already has existing
provisions available within the collective agreement
to help them deal with this issue.
For several years, they have had the ability to
place newly-hired workers in a seven-day schedule.
But due to errors on their part, this hasn’t

consistently happened. The root of the problem
(short-staffing causing high workloads) remains,
and expanding services over seven days without
hiring new staff won’t fix that issue. In fact, having
the current staff spread out over a longer workweek could increase workloads.
We believe there are other options to explore.
Perhaps the option to work a seven-day schedule
on a voluntary basis would be appealing to some
members? Either way, it’s essential we find a
solution that respects the current language in the
collective agreement and provides members with
the ability to have some input on a change that
could impact their professional and personal lives.
While bargaining presses on, our Committee
also continues to meet with the WRHA’s
representatives to negotiate an essential services
agreement, which would be put into place in the
event of job action.
-Your MGEU Local 220 Bargaining Committee

Our Local representatives continue to work on a number of important workplace issues.
Here are a few of the issues we’ve been working on with members lately:

PHIA Breaches

- The WRHA is performing data audits and taking a firm
stance on anything that could be deemed in breach of the Personal Health
Information Act (PHIA). There have been several instances of members in
our Local looking up their own personal file or the file of a family member.
In some cases the breach has been inadvertent; in other cases it is not. The
Local has asked the WRHA to provide members with more information and
possible PHIA compliance training in the future.
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Remember to always exercise caution with personal health information and contact
your supervisor if you have any questions about PHIA.

Planning for retirement? Make sure your hiring date is right

- Please be
aware, the employer is currently reporting a seven-month delay in processing retirement requests.
The WRHA blames short-staffing in HR and inconsistencies in the start dates they have on file
for some people who transitioned into the WRHA from government or other authorities. If your
employment transitioned into the WRHA, it’s a good idea to speak with HR about the hiring date
recorded in your file. This could save time, and headaches, later when you retire.

10 days or less for severance pay

- We also want to remind members that in
accordance with the Employment Standards Code, severance should be paid within 10 days after
employment ends. If it takes any longer, the MGEU can help you file a grievance.
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